/ C A=
2012 -d g, vo"ma aQ, | P'vo\g" e

UNPY cyesf Resy ¥ sbeMa age 8 Egeca,V (PRME)

WEATHERHEAD







Our Letter of Commitment

We aeefced_ha,¥ Oc be 2012 vwaveiwac MeR be ,E WA g

I, ded _ f_he Makgea eSch_ _ fMA age™ @ v S & e pes aaas

Lhev emdea f_he Wega,he head Sch_ _ fMa age”'@ HD WA g v

G;Ae e ge- gmﬂq H"eH PRME % 4 €% v e a.heg e f
Fuﬂ P ed v e _heabsa ce faded _ fWea,he head, | v d

- _ ffe. r D'Igh_,\,“'l ac, vaeL va heia vt 8

g MBA,. gaﬂq @“b " *,LNbedegee@,gam s
Fped vw_lh_Lv}w_Lhe es, 51 N abel jey e e LY Jha
ceal gy %o . g eshd dy ha dwghf =09 gahea h!a,Aa
6»3!”6 adb‘ﬁa ﬂce+y‘——ad110egeei, Y~

-






Internships and fellowships

Internships at the Fowler Center for Sustainable Value
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Internships at Case Western Reserve University’s Office of Sustainability
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Design and sustainability students find wicked problems and solutions
in Scandinavia
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Four Weatherhead MBASs’ sustainability internships
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Four Weatherhead MBAS’ sustainability internships (; age 2)
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Net Impact at Weatherhead
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Curriculum sample (;age 2)

Thef _ ngV\/ea,/Lhe,head Cgrd-2C% ©,-c24 ,Lasami e fgdt 17C Q& d38BeeC, vaiys %es e a!Led_*
v .a, veegechas he UNPRMEAQ d_he UNG ba C " sac.

MBAC 510 Managing People & Organizations| Instructor: Diane Bergeron
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MBAC 508 Strategic Issues/Applications] Instructor: Simon Peck
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MBAC 502 Financial Accounting] Instructor: Mark Taylor



Curriculum sample (;age 3)
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MIDS 420 Design in Management: Concept & Practice| Instructor: Fred Collopy
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ORBH 430 Institute in Sustainable Value & Social Entrepreneurship] Instructors: David Cooperrider &
Chris Laszlo
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BAFI 440 Advanced Corporate Finance| Instructor: CNV Krishnan
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PLCY 474 Strategic Innovation|] Instructor: Sayan Chatterje
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ORBH 412 Appreciative Inquiry| Instructor: Susan Case



Curriculum sample (;age 4)
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OPMT 430 Sustainable Operations] Instructor: Matt Sobel
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ORBH 491 Managing Diversity & Inclusion] Instructor: Susan Case
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ORBH 460 Women in Organizations]| Instructor: Diana Bilimoria
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ORBH 470 Leading Change] Instructor: Richard Boyatzis
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ORBH 470 Leading Change from a Complexity Perspective| Instructor: Richard Boyatzis
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Curriculum sample (;age 5)
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MAND 405 Ethics and Professionalism for Nonprofit Leaders] Instructor Steven Feldman
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MGMT 460 Managing in a GIobaI Economy| Instructor: Leonard Lynn
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MGMT 464 Management Ethics| Instructor: Steven Feldman
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MGMT 498 Action Learning| Instructor: Bonnie Richley
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EDMP 610 Culture and World Politics] Instructor: Eileen Doherty
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EDMP 611 Theory and Practice of Collective Action] Instructor: Eileen Doherty
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BAFI 403 Financial Management] Instructors: Sam Thomas & Leonardo Maduriera
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Principle 3| Methods



Appreciative Inquiry
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Sustainable Value Case Study Library
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A story from the World Inquiry (; age 2)
“PortionPac: Small Packaging, Big Impact”
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Academic publications: a sample of our faculty’s work (;age 1)
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Academic publications: a sample of our faculty’s work (; age 2)
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Do the good books inspire good business?
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Can simple accounts help people save? (;age 2)
Weatherhead economics professor tests out the theory in Nepal
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Can simple accounts help people save? (;age 3)
Weatherhead economics professor tests out the theory in Nepal
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Weatherhead professor shares insights into lending process with local
house hunters
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Weatherhead Executive Education programs: a sample
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Weatherhead Executive Education programs: a sample (;age 2)
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Weatherhead Executive Education programs
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