


Priority 2: Recognize and value the efforts, skills, knowledge, and experiences of Black, Brown, and Indigenous community
research partners to promote shared power in research relationships and cultural reinforcement

Promote equitable compensation practices for partnering with Black, Brown, and Indigenous community
partners on research endeavors

Objectives Learning Outcomes Action Outcomes

° 2.1.A:C

Honor community and cultural knowledge and voice in research, policy, procedures, communications, and
decision-making of the center



Priority 3: Build capacity among center leadership, staff, and trainees to ackn
forms of oppression to advance environmental health equity through system-level transformation.

Create space for staff and trainees of the center to share in dialogue, listening, and co-learning around contextual factors
shaping environmental health inequities (i.e., socio-structural, political and policy, and trust and mistrust)

Objectives Learning Outcomes Action Outcomes

Integrate core competencies related to racial equity, community engagement, an
hiring and training operations



