
‭Case Western Reserve University‬
‭Student Code of Conduct 2024-2025‬

‭Effective August 1, 2024‬

‭Preamble‬

‭The mission of Case Western Reserve University is to improve and enrich people’s lives through‬
‭research that capitalizes on the power of collaboration, and education that dramatically engages‬
‭students. This goal is realized through scholarship and creative endeavors that draw on all forms‬
‭of inquiry; learning that is active, creative and continuous; and promotion of an inclusive culture‬
‭of global citizenship.‬

‭The University Student Code of Conduct serves to support the overall mission and core values of‬
‭Case Western Reserve University. This includes civility and the free exchange of ideas, civic and‬
‭international engagement, appreciation for the distinct perspectives and talents of each‬
‭individual, academic freedom and responsibility, positive treatment, and ethical behavior.‬

‭The scope of the University Code of Conduct is behavioral expectations of all undergraduate,‬
‭graduate and professional students as well as student organizations. This code is not applicable to‬
‭sexual misconduct or academic integrity violations; both of which are covered under different‬
‭policies. This code may be used in conjunction with other policies including but not limited to‬
‭academic program policies, program-specific professionalism policies, student organization‬
‭policies, athletic and recreation policies. No policy will automatically pre-empt any other policy‬
‭and more than one policy may be applied to the same incident in a parallel manner. Any internal‬
‭behavioral conduct policies for student organizations must be consistent with the University‬
‭Student Code of Conduct.‬

‭Students are expected to be members of the University community who respect others and are‬
‭committed to personal and academic excellence. The goals of the University conduct process are‬
‭(1) to promote a campus environment that supports the overall educational mission of the‬
‭University; (2) to protect the University community from disruption and harm; (3) to encourage‬
‭appropriate standards of individual behavior and citizenship; (4) to foster ethical standards; (5) to‬
‭provide fair and consistent due process for students and organizations alleged to have violated‬
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‭3.‬ ‭The term‬‭faculty member‬‭means any person hired by the University to conduct classroom or‬
‭teaching activities or who is otherwise considered by the University or individual academic‬
‭program to be a member of the faculty.‬

‭4.‬ ‭The term‬‭University official‬‭includes any person employed‬‭by the University, on a full-time,‬
‭part-time or temporary basis, performing assigned administrative or professional‬
‭responsibilities.‬

‭5.‬ ‭The term‬‭member of the University community‬‭includes‬‭any person who is a student,‬
‭faculty member, University official, person employed by the University, guest or visitor. If‬
‭not clear, a person’s status in a particular situation shall be determined by the Vice President‬
‭of Student Affairs or designee.‬

‭6.‬ ‭The term‬‭University premises‬‭includes all land, buildings,‬‭facilities and other property in the‬
‭possession of or owned, used, or controlled by the University.‬

‭7.‬ ‭The terms‬‭student organization‬‭or‬‭student group‬‭means‬‭any number of persons who have‬
‭complied with the formal requirements for University recognition or that would otherwise be‬
‭considered a student organization or student group. This could include but is not limited to‬
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‭Student Affairs or designee shall decide when the Student Code of Conduct may be applied to‬
‭incidents of misconduct occurring off campus, on a case-by-case basis.‬

‭B.‬ ‭Conduct – Policies‬

‭1.‬ ‭Acts of dishonesty, including but not limited to:‬
‭a.‬ ‭Furnishing false information to any University official, faculty member or office.‬
‭b.‬ ‭Forgery, alteration or misuse of any University or government issued document,‬

‭record or instrument of identification.‬
‭c.‬ ‭Misrepresentation; including but not limited to misrepresentation of any University‬

‭material, program or individual.‬
‭d.‬ ‭Unauthorized use of generative artificial intelligence or computer programs in‬

‭materials submitted to the University outside of the classroom setting or other‬
‭material not authentically generated by the student as instructed.‬

‭2.‬ ‭Disruption, tampering, misuse, or obstruction of teaching, research, administration, and other‬
‭University activities including student organization elections, public service functions, or of‬
‭other authorized non-University activities and services.‬

‭3.‬ ‭Inappropriate treatment of others, including but not limited to:‬
‭a.‬ ‭Causing physical harm to others‬
‭b.‬ ‭Verbal Abuse‬
‭c.‬ ‭Behavior that is threatening‬
‭d.‬ ‭Behavior that is intimidating‬
‭e.‬ ‭Harassment‬
‭f.‬ ‭Behavior that is coercive‬
‭g.‬ ‭Behavior that endangers the health or safety of any person‬

‭4.‬ ‭Theft, Damage, Vandalism, or Littering including but not limited to:‬





‭j.‬ ‭Violation of other University alcohol policies.‬
‭k.‬ ‭Use or possession of alcohol by any individual in substance-free University housing.‬

‭12.‬ ‭CWRU Tobacco-Free policy – CWRU prohibits the use of tobacco products at all times on‬
‭campus property.‬‭"Tobacco” refers to any product containing‬‭tobacco in any form. Tobacco‬
‭products include, but are not limited to, cigarettes (clove, bidis, kreteks, e-cigarettes); cigars‬
‭and cigarillos; pipes; all forms of smokeless tobacco; any other smoking devices that use‬
‭tobacco, such as hookahs; and any other existing or future smoking, tobacco or‬
‭tobacco-related products.‬‭“‬‭CWRU Property” refers to‬‭all interior space owned, rented or‬
‭leased by CWRU and all outside property or grounds owned or leased by CWRU, including‬
‭parking areas and private vehicles while they are on CWRU property and CWRU vehicles.‬
‭https://case.edu/tobaccofree/policy‬

‭13.‬‭Guest Responsibility – Students, student organizations, and organizational elected officers‬
‭are responsible for the behavior of their guests when on University property or at any event‬
‭sponsored by or affiliated with the University. Students, student organizations,  and elected‬
‭officers may be held accountable for violations of any policy committed by their guests.‬
‭Students, student organizations, and elected officers who do not make reasonable efforts to‬
‭inform guests of policies and control guest behavior are  responsible for any violation. The‬
‭University may take action with guests including but not limited to enacting a ban from‬
‭campus or filing criminal charges. The definition of “guests” includes but is not limited to,‬
‭any person, including other students, that a student or student organizations and/or their‬
‭elected officers invites, either directly or indirectly via social media or other‬
‭communications, or allows into their  room, residence hall or to campus, and/or any person‬
‭that would be considered the guest of a student or student organization and/or their elected‬
‭officers by a reasonable person. With approval of all roommates/suitemates, overnight guests‬
‭may be accommodated in residence facilities for a maximum of three (3) consecutive nights.‬

‭14.‬‭Weapons Policy - Possession or use of any item considered a weapon, or parts of a weapon,‬
‭on University premises is strictly prohibited. Having any such item mailed, delivered or‬
‭otherwise sent to any University premises is also considered a violation. This includes but is‬
‭not limited to:‬

‭a.‬ ‭Firearms of any kind‬
‭b.‬ ‭Knives/Swords/Other sharp weapons‬
‭c.‬ ‭Explosives/Ammunition‬
‭d.‬ ‭Dangerous Chemicals‬
‭e.‬ ‭Kitchen utensils not used for their intended purpose‬
‭f.‬ ‭Blunt weapons‬
‭g.‬ ‭Tasers, Mace, Pepper Spray‬
‭h.‬ ‭Simulated Weapons (e.g. airsoft or BB guns)‬
‭i.‬ ‭Athletic Equipment not used for intended purpose‬

‭15.‬‭Participating in a demonstration, riot or activity that unreasonably disrupts the normal‬
‭operations of the University and/or infringes on the rights of other members of the University‬
‭community; leading or inciting others to significantly disrupt scheduled or normal activities.‬
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‭e.‬ ‭unlawful provision of alcohol or other drugs‬
‭f.‬ ‭harassment‬
‭g.‬ ‭hazing‬

‭In order for medical amnesty to be upheld, the assisted student must agree to timely‬
‭completion of assigned alcohol and/or drug education activities, assessment, and/or treatment‬
‭(assigned by Case Western Reserve University depending on the level of concern for student‬
‭health and safety).‬

‭●‬ ‭Failure to complete recommended follow-up will normally result in revocation of‬
‭Medical Amnesty.‬

‭●‬ ‭Repeated incidents resulting in medical amnesty may prompt a higher degree of‬
‭medical concern with additional steps taken.‬

‭Likewise, organizations involved in an incident must agree to take recommended steps to‬
‭address concerns, such as educational follow-up. Multiple incidents resulting in medical‬
‭amnesty may result in revocation of an organization’s recognition.‬

‭Medical Amnesty does not negate the University’s obligation to notify the CWRU Police‬
‭Department as required by Ohio State Law. The Medical Amnesty Policy represents the‬
‭University's commitment to increasing the likelihood that community members will call for‬
‭medical assistance when faced with an alcohol and/or drug emergency. The Medical‬
‭Amnesty Policy also promotes education for individuals who receive emergency medical‬
‭attention related to their own use of alcohol or other drugs in order to reduce the likelihood of‬
‭future occurrences.‬

‭Portions of the Medical Amnesty Policy have been adapted from Cornell University’s Good‬
‭Samaritan Protocol.‬

‭G.‬ ‭Sanctions‬

‭1.‬ ‭The following sanctions may be imposed upon any respondent found to have violated the‬
‭Student Code:‬

‭a.‬ ‭Warning – A written notice to the respondent communicating that a violation of the Code‬
‭of Conduct has occurred and that a conduct record is on file within the University.‬

‭b.‬ ‭Deferred Disciplinary Probation – A written notice to the respondent that a violation of‬
‭the Code of Conduct has occurred, that a conduct record is on file within the University‬
‭and that any additional violations of the Code of Conduct will likely lead to Disciplinary‬
‭



‭limited to, being ineligible to represent the University in intercollegiate activities, hold an‬
‭elected or appointed office or committee leadership in any campus organization, study‬
‭abroad and/or pledge a fraternity or sorority for the duration of the probationary period.‬

‭d.‬ ‭University Housing Separation – Separation of the respondent from University housing‬
‭for a defined period of time, after which the respondent is eligible to petition to return to‬
‭housing. Conditions for readmission to housing may be specified.‬

‭e.‬ ‭University Housing Expulsion – Permanent separation of the respondent from University‬
‭housing. A ban from visiting, entering or being in the vicinity of any University housing‬
‭is included as part of this sanction unless otherwise specified.‬

‭f.‬ ‭University Separation – Separation of the respondent from the University for a defined‬
‭period of time, after which the respondent is eligible to petition to return to the‬
‭University. Separation from the University shall not exceed 24 months for a single‬
‭incident that is a violation of the Student Code of Conduct. A separated respondent may‬
‭not enroll in classes or be a part of any University related activities. A ban from the‬
‭University campus and from participation in University related activities and events is‬
‭included as part of this sanction unless otherwise specified. Upon completion of the‬
‭separation period and approval of petition by the University, readmission to the‬
‭University may occur.‬

‭g.‬ ‭University Expulsion – Permanent separation of the respondent from the University. A‬
‭ban from the University campus and from participation in University related activities‬
‭and events is included as part of this sanction unless otherwise specified.‬

‭h.‬ ‭Persona Non Grata – A ban from entry to specified areas of University premises,‬
‭including the entire campus if directed, for a specified or permanent period of time.‬

‭i.‬ ‭No Contact Directive – Directive banning contact with another University community‬
‭member while one or both are members of the University community.‬

‭j.‬ ‭Loss of Privileges – Denial of specified privileges for a designated period of time or‬
‭permanently.‬

‭k.‬ ‭Restitution – Compensation for loss, damage or injury. This may take the form of‬
‭appropriate service and/or monetary or material replacement.‬

‭l.‬ ‭Educational Sanctions – assignments, essays, service to the University or outside‬
‭community or other related discretionary or educational assignments.‬

‭m.‬ ‭Revocation of admission and/or degree – Admission to or a degree awarded from the‬
‭University may be revoked for fraud, misrepresentation, or other violation of University‬
‭standards in obtaining the degree, or for other serious violations committed by a‬
‭respondent prior to graduation.‬

‭n.‬ ‭Withholding Degree – The University may withhold awarding a degree otherwise earned‬
‭until the completion of the process set forth in the Code of Conduct, including the‬
‭completion of all sanctions imposed.‬

‭o.‬ ‭Mental Health Evaluation – The University may require the student to complete a‬
‭specified mental health evaluation. Being allowed to return to the University or return to‬
‭other specified activities may be contingent on successful completion of such an‬
‭evaluation.‬

‭2.‬ ‭More than one of the sanctions outlined above may be imposed for any single violation.‬

‭3.‬ ‭Prior misconduct and other factors may be taken into account when determining sanctions.‬






