Mmi€goal is realized through scholarship and creative endeavors that draw

of ingiry ; learning that is active, creative and continugasd promotion of an
of global citizenship.

fie University Student Code of Conduct serves to support the overall missian
Case Western Reserve University his includes civility and the free eghange o
international engagement, appreciation for the distinct perspectives and tale
individual, academic freedom and responsibility, positive treatment, and ethi

fie scope of the University Code of Conduct is behavioral egectations of all



4. The term niversity official niver



20. The term policy means any regulations, in written or electronic form, of the University
including, but not limited to the Student Code of Conduct, undergraduate, graduate and
professional school academic integrity policies, , and undergraduate/graduate/professional
school handbooks and catalogs.

Article 11: Student Code of Conduct Authority

1. The Vice President of Student Affairs or designee shall determine the composition of hearing
boards and appeal boards and determine which hearing board, hearing officer or appeal board
shall be authorized to hear each matter.

2. The Vice President of Student Affairs or designee shall develop policies for the
administration of the student conduct system and procedural rules for the conduct of hearings
that are consistent with provisions of the student code.

3. Decisions made by hearing boards or hearing officers shall be final, pending the normal
appeal process.

Article 111: Proscribed Conduct
A. Jurisdiction of the University Student Code of Conduct

The University Student Code of Conduct shall apply to conduct that occurs on University
premises, at University-sponsored activities and to off-campus conduct that adversely affects the
University community, the mission of the University and/or the pursuit of University goals. Each
student shall be responsible for their conduct from the time of application for admission through
the actual awarding of a degree, including periods immediately before classes begin or
immediately after classes end, as well as during the academic year and during periods between
terms of actual enrollment. This includes conduct that occurred while a student was enrolled but
discovered after a degree was awarded. The Student Code of Conduct shall apply to a student
even if the student withdraws from the University while a disciplinary matter is pending. The
Vice President of Student Affairs or designee shall decide when the Student Code of Conduct
may be applied to incidents of misconduct occurring off campus, on a case-by-






10.

Drugs, narcotics or other controlled substances except as expressly permitted by federal, state
and local laws or University policies (medical marijuana is not permitted on University
property as it is prohibited by law):

Use of drugs, narcotics or others controlled substances

Possession of drugs, narcotics or other controlled substances

Use of any substance with the intention of causing illness or injury

Manufacturing of drugs, narcotics or other controlled substances

Distribution of drugs, narcotics or other controlled substances

Possession or use of drug paraphernalia; items that a reasonable person would believe
are used in conjunction with drugs, narcotics or other controlled substances.
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11. Alcohol policy:

12.

13.

a. Use of alcohol by an individual under the legal drinking age

b. Possession of alcohol by an individual under the legal drinking age

c. Distribution of alcohol to any individual under the legal drinking age

d. Public intoxication by any individual

e. Use or possession of alcohol in a public space not otherwise designated for alcohol
consumption.

f. Use of alcohol leading to illness or injury

g. Use or possession of bulk quantity or common sources of alcohol including but not
limited to kegs, large open containers, or a large number of individual servings likely
for use as a common source.

h. Participating in drinking games or other high-risk behavior including funneling

i. Use or possession of alcohol in any buildings or floors designated as First-Year
Experience living spaces except resident rooms where all assigned residents of the
room are of legal drinking age.

J. Violation of other University alcohol policies.

k. Use or possession of alcohol by any individual in substance-free University housing.

CWRU Tobacco-Free policy — CWRU prohibits the use of tobacco products at all times on
campus property. "Tobacco” refers to any product containing tobacco in any form. Tobacco
products include, but are not limited to, cigarettes (clove, bidis, kreteks, e-cigarettes); cigars
and cigarillos; pipes; all forms of smokeless tobacco; any other smoking devices that use
tobacco, such as hookahs; and any other existing or future smoking, tobacco or tobacco-
related products. “CWRU Property” refers to all interior space owned, rented or leased by
CWRU and all outside property or grounds owned or leased by CWRU, including parking
areas and private vehicles while they are on CWRU property and CWRU vehicles.
https://case.edu/tobaccofree/policy

Guest Responsibility — Students are responsible for the behavior of their guests when on
University property or at any event sponsored by or affiliated with the University. Students
may be held accountable for violations of any policy by guests. Students who do not make
reasonable efforts to inform guests of policies and control guest behavior will be more likely
to be responsible for a violation. The University may take action with guests including but
not limited to enacting a ban from campus or filing criminal charges. The definition of
“guests” includes but is not limited to, any person, including other students, that a student
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https://case.edu/ehs/safety-subject/fire-safety/prohibited-items
https://case.edu/ehs/safety-subject/fire-safety/prohibited-items

Attempting to discourage an individual’s proper participation in, or use of the student
conduct system.

Attempting to influence the impartiality of a member of a hearing board prior to,
and/or during the course of, the hearing board process.

Retaliation, h






hearing. A respondent may choose to waive this notice in the interests of expediting
resolution of the case.

4. The respondent may review all information relevant to the hearing. Information will be
available at least five business days prior to the hearing.

5. Administrative Conduct Hearings shall be conducted according to the following guidelines:

a.
b.

Administrative Conduct Hearings shall be conducted in private.

A single hearing officer will determine responsibility for the alleged policy violations
and possible sanctions.

The respondent has the right to be assisted by an advisor of their choice, at their own
expense. The respondent is responsible for presenting relevant information to the
hearing officer. Advisors may advise their advisee but are not permitted to speak or
participate in the hearing. Normally, hearings will not be delayed or rescheduled to
accommodate advisors.

The hearing officer, respondent, an advisor of the respondent’s choice (if any), and
the investigator (if any) shall be allowed to attend the entire portion of the
administrative conduct hearing except for the hearing officer’s deliberation.

The respondent and the investigator (if any) will have an opportunity to present
information relevant to the allegations.

The respondent and investigator may request witnesses to present pertinent
information to the hearing officer. The Director of Student Conduct & Community
Standards or designee will determine relevancy of witnesses. Normally, hearings will
not be delayed or rescheduled to accommodate witnesses.

Approved witnesses shall be allowed to attend a portion of the hearing where they
will present relevant information and answer questions.

The hearing officer and the respondent may ask questions of the respondent, the
investigator and witnesses.

After all appropriate parties have had an opportunity to present information to the
hearing officer and ask questions, the hearing officer will deliberate to determine
responsibility for alleged violations. Deliberations will be in private. The hearing
officer may confer with the Director of Student Conduct & Community Standards or
designee during deliberations.

If responsibility for any violation is determined, the hearing officer will deliberate to
determine appropriate sanctions. Sanctions will be determined based on the violations
for which the respondent is found responsible, prior misconduct, factors considered
aggravating, and factors considered mitigating. The hearing officer may confer with
the Director of Student Conduct & Community Standards or designee during
deliberations.

In hearings involving more than one respondent, the Director of Student Conduct &
Community Standards or designee may permit the respondents to participate in the
hearing separately or together. Respondents may request to have decisions rendered
separately or together.

Pertinent records, exhibits and written statements (including student impact
statements) may be accepted as information for consideration by the hearing officer at
the discretion of the Director of Student Conduct & Community Standards or a
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The hearing board, respondent, an advisor of the respondent’s choice (if any) and the
investigator (if any) shall be allowed to attend the entire portion of the formal conduct
hearing except for the hearing board’s deliberations.

The respondent and the investigator will have an opportunity to present information
relevant to the allegations.

The respondent or investigator may request witnesses to present pertinent information
to the hearing board. The Director of Student Conduct & Community Standards or
designee will determine relevancy of witnesses. Normally, hearings will not be
delayed or rescheduled to accommodate witnesses.

. Approved witnesses shall be allowed to attend a portion of the hearing where they
will present relevant information and answer gquestions.

The hearing board and respondent may ask questions of the respondent, the
investigator and witnesses.

After all appropriate parties have had an opportunity to present information to the
hearing board and ask questions, the hearing board will deliberate to determine
responsibility for alleged violations. Deliberations will be in private. The hearing
board may confer with the Director of Student Conduct & Community Standards or
designee during deliberations.

If responsibility for any violation is determined, the hearing board will deliberate to
determine appropriate sanctions. Sanctions will be determined based on the violations
for which the respondent is found responsible, prior misconduct, factors considered
aggravating, and factors considered mitigating. The hearing board may confer with
the Director of Student Conduct & Community Standards or designee during
deliberations.

In hearings involving more than one respondent, the Director of Student Conduct &
Community Standards or designee may permit the students to participate in the
hearing separately or together. Respondents may request to have decisions rendered
separately or together.
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6. If with proper notice respondent and/or investigator, do not appear for a conduct hearing, the
available information regarding alleged violations shall be presented and considered without
such parties present.

7. The Director of Student Conduct & Community Standards or designee may accommodate
concerns for the personal safety, well-being, and/or fears of confrontation of the respondent,
and/or witnesses during the hearing by providing separate facilities, by using a visual screen
to separate participants, and/or by permitting participation by telephone, video conferencing,
video recording, audio recording, written statement or other means. Decisions regarding
participation will be made by the Director of Student Conduct & Community Standards or

designee.

D. Greek Student Organization Hearing Process
1. When an allegation against an entire chapter occurs, unless precluded by allegation
severity, preexisting sanctions, or recent findings of responsibility, the chapter president
will meet with a Vice-President of Administration (VPA) from the Panhellenic Council
or the Interfraternity Council and a representative from the Greek Life Office to discuss
the allegations, resolution options and possible sanctions.

a.

If the chapter accepts responsibility for all allegations, and possible sanctions do
not include Recognition Removal, the chapter will follow the outlined process in
the Panhellenic Council and Interfraternity Council bylaws. Based on chapter
history, including preexisting sanctions, a Greek Life Joint Judicial Board hearing
may take place.

If the chapter does not contest the violations but does not accept responsibility,
and possible sanctions do not include Recognition Removal, an Informal Greek
Life Joint Judicial Board hearing will occur (IV, D, 2).

If the chapter pleas not responsible, a formal Greek Life Joint Judicial Board
hearing will occur (1V, D, 3).

If Recognition Removal is a possible outcome, regardless of whether
responsibility is accepted, a Formal University Greek Life Conduct Hearing will
occur (1V, C).

2. Informal Greek Life Hearing
a. The Panhellenic Council/Interfraternity Council Judicial Board will review the

available information and determine responsibility and possible sanctions.

b. The chapter may have an advisor but witnesses may not be requested.

3. Formal Greek Life Hearing
a. The Panhellenic Council/Interfraternity Council Judicial Board will review the

available information and determine responsibility and possible sanctions.

b. The chapter may have an advisor and witnesses may be requested.

E. Non Greek Student Organization Hearing Process
1. All other recognized student organizations will follow the conduct process outlined in
Article 1V, A-C.

13



F. Medical Amnesty:
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attention related to their own use of alcohol or other drugs in order to reduce the likelihood of
future occurrences.

Portions of the Medical Amnesty Policy have been adapted from Cornell University’s Good
Samaritan Protocol.

. Sanctions

The following sanctions may be imposed upon any student found to have violated the
Student Code:

a. Warning — A written notice to the respondent communicating that a violation of the Code
of Conduct has occurred and that a conduct record is on file within the University.

b. Deferred Disciplinary Probation — A written notice to the respondent that a violation of
the Code of Conduct has occurred, that a conduct record is on file within the University
and that any additional violations of the Code of Conduct will likely lead to Disciplinary
Probation. Deferred Disciplinary Probation is for a set period of time.

c. Disciplinary Probation — A written reprimand to the respondent communicating that a
serious violation of the Code of Conduct has occurred and/or multiple violations of the
Code of Conduct have occurred; that a conduct record is on file within the University and
that any additional violations of the Code of Conduct will likely lead to some level of
separation from the University. Disciplinary Probation is for a set period of time and shall
not exceed 18 months for a single incident that is a violation of the Student Code of
Conduct. Disciplinary Probation may lead to a loss of privileges including, but not
limited to, being ineligible to represent the University in intercollegiate activities, hold an
elected or appointed office or committee leadership in any campus organization, study
abroad and/or pledge a fraternity or sorority for the duration of the probationary period.

d. University Housing Separation — Separation of the student from University housing for a
defined period of time, after which the student is eligible to petition to return to housing.
Conditions for readmission to housing may be specified.

e. University Housing Expulsion — Permanent separation of the student from University
housing. A ban from visiting, entering or being in the vicinity of any University housing
is included as part of this sanction unless otherwise specified.

f. University Separation — Separation of the student from the University for a defined
period of time, after which the student is eligible to petition to return to the University.
Separation from the University shall not exceed 24 months for a single incident that is a
violation of the Student Code of Conduct. A separated student may not enroll in classes
or be a part of any University related activities. A ban from the University campus and
from participation in University related activities and events is included as part of this
sanction unless otherwise specified. Upon completion of separation period and approval
of petition by the University, readmission to the University may occur.

g. University Expulsion — Permanent separation of the student from the University. A ban
from the University campus and from participation in University related activities and
events is included as part of this sanction unless otherwise specified.

h. Persona Non Grata — A ban from entry to specified areas of University premises,
including the entire campus if directed, for a specified or permanent period of time.
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No Contact Directive — Directive banning contact with another University community
member while one or both are members of the University community.

Loss of Privileges — Denial of specified privileges for a designated period of time or
permanently.

Restitution —
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2.

a. to ensure the safety and well-being of members of the University community and/or
preservation of University property;

b. to ensure the student’s own physical or emotional safety and well-being;

c. if the student poses an ongoing threat of disruption or, or interference with, the
normal operations of the University.

d. for other reasons deemed appropriate by the Vice President of Student Affairs or a
designee.

Interim measures do not replace the regular conduct process, which shall proceed normally as
required. Upon resolution of the regular conduct process, any sanctions imposed at that time
may take the place of interim measures.

In addition to the imposition of interim measures as outlined above, the University may also
require some kind of
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6.

The role of the appeal board or appeal officer is not to adjudicate the case as a second
hearing. The appeal board will limit the scope of the review to the grounds outlined above. If
an appeal is granted on appeal grounds 5a or 5b, the case may be returned to the original
conduct hearing board for re-opening of the hearing to allow reconsideration of the original
decision. If an appeal is granted on appeal ground 5c, the appeal board may render new
sanction(s). If an appeal is not granted, the matter shall be considered final and binding upon
all involved.

Independent of the normal Appeal Process, the University reserves the right to rehear a case
if the Vice President of Student Affairs or designee determine that established procedures
were not followed in a manner that significantly affected the hearing outcome.

Article V: Interpretation and Revision

A.

Any question of interpretation or application of the student code shall be referred to the Vice
President of Student Affairs or a designee for final determination.

The University Student Code of Conduct shall be reviewed every year under the direction of
the Vice President of Student Affairs or a designee.
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