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Benefits of Diversity

Slide Source: 2008 LEAD presentation by Sapna Cheryan,  Assistant Professor of Psychology, University of Washington

Diversity powers innovations 
superior to those of homogenous groups (Page 2007)
Diversity on Juries (Sommers



Primary & Secondary 
Dimensions of Diversity



Differences That Make A Difference
Job function
Marital/Relationship Status





What is Inclusion?
Inclusion is the process of making every member of the 

community feel welcomed,  valued, and respected for what they 
contribute

 At its best, inclusion is a practice of enabling diversity to create 
opportunities to incorporate voices,  perspectives, and ideas that 
might otherwise be missed, overlooked or undervalued.

 Inclusion is a method of leveraging diversity for the best possible 
interactions, campus climate and quality of life for faculty, 
students, staff and others.





Future Learning Opportunities

A Reality Check 
• Can I define Diversity & Inclusion?
• Who’s in my network?
• Accountability

An Immersive Experience
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