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in future editions of this glossary or others like it. not inevitable. Racist ideas are not natural
hvo]l Z]eS}E] o hX"X % pn 0] §]}vtodh@&E hutnbn midZ.Buf racism is one of
have frequently silenced POC, we acknowledge the  the fastest spreading and most fatal can-
silent spaces opened by the examples included in  cers humanity has ever known... When we

this glossary. Wententionally avoid the habit of lose hope, we are guaranteed to lose. But
appropriation bynot attempting to fill those silent if we ignore the odds and fight to create an
spaces with experiences from other peoples’ lives. antiracist world, then we give humanity a
We know those silent spaces belong to others. chance to one day survive, a chance to live
We offer this edition as an invitation for other POC in communion, a chance to be forever free.

to fill those silences with their authentic, lived-ex ~% X 1710

periences. Weunderstandthis offer destines this

edition of our glossary to continuous improvement Antiracism Glossary for Education and Life
and leaves our work open. While the concept of Throughout the glossary, words which are

racism is universal, it can be expressed and expe-capitalized indicate that they are defined else-
rienced—for many reasons—in ways too varied where within the glossary document. People of
and voluminous for a comprehensive listing in this Color is abbreviated as POC except in direct quo-
Po}ee ECX &uUSUCE N % i 0] S] Htateons Jthroughe %o thisEocdnzent Hhe examples
experiences in deeper detail. that accompany the glossary definitions are not
Many coauthors of this glossary, in sharing an exhaustive list of lived experiences of African,
their examples, remarked how revisiting theseex ] vIW J(] /0o v &<U ,]*% w+v] U
periences served to trigger the dormant memories inx, and Multi-racial people.
and unearth the trauma. < v ] ~1iid-e 00 $Z Mv-
ending and repeated daily events of racism abuse. acculturation (sometimes called additive accukur
The daily onslaught of microaggressions and mac-ation or bicultural acculturation)

roaggressions has a cumulative deleterious effect iX (]Jv]slivew ~ ¢ J/uu]PE vSe S
on the emotional and physical health of POC. This NS § e E % E}IA] SJu (}E &
glossary is a resource, and users should be consid- to the new culture and the school system
erate in its application. It may be inadvisable for while maintaining connections to their her
a White person to ask colleagues or friends who itage and country of origin or connections
are people of color if these examples are true or with the cultural communities of marginal-
if this has happened to them. These authentie ex ized school children (Makarova & Birman,
amples may be triggers for their traumatic mem- fiioeV v ~ ¢ u il&ghal]and bi-
ories to resurface. Instead, watch a documentary cultural heritage for school children.
on racism, study one or more of the widely rec- TIX £ Uu%o W ~ « D JvsS Jv]vP }u
Juu v }3le ~ 1 vP o}U 11i6V < v ]U heiifa@¥ through class discussions, reading
Kop}lU 11iidV W EIl]JveU Tii6*U v E (ro]PQ/rw SN Sy 0 *¢ % E}I
POC who initiates the conversation. It requires an honoring the writing style familiar to the
investment of time and a sincere desire to engage students rather than standard written En-
actively in learning—and then to use the newly-ac- glish. )
quired knowledge. Two recommended short read- iX }Ju% E& A]lsSZ ~~/D/> d/KE ~
ingsincludeD }C [+ ~Tilidifediz Black Ac- noun).

ul] W d]&E v d E&EJEES[* ~1HMirmative action
"tZ]S ul] W} §S EX i X

Keeping current with the rapid changes
in the field of education is essential. The words
we use to discuss the changes that are occurring
and must occur can make a difference in the pol-
icy-making decision process and offer practical
guidance to educators at all levels and in all job
roles. This glossary is our response to the disen-
franchisement of POC in education. We hope it
can play a role in furthering the conversation and
continuing the path to equity for all. We close with
the final words shared by Kendi from How to Be an
Antiracist ~T1i0W

Racist power is not godly. Racist policies
are not indestructible. Racial inequities are
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£ ps]A KE & ii6ii Jeep Jv i00iX u-
ployers who contract with the government
or who otherwise receive federal funds are
required to document their AFFIRMATIVE
d/KE % @& S] * v uSE] X /S ]« o0}
E u CU pv & s§Z ]A]Jo Z]PZS- § }( i6ooU
where a court finds that an employer has
]Jvs vS§]}v ooC VvP P ]lv [/~ Z/D/E dKZz
%0 E S(Legal Information Institute, n.d.,
% E X itieV v ~ « A"E u C §} E °*° %o °*S
% E S]] <+ }( /™ Z/ID/E d/KEX &&/ZD d/s
d/KE ]v §Z U%o}Cu vs & v e E] -
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Vv ~le o Alu3zZ ] v Alu v u i ZHVW%o0 W » £ uU%o0 * (E}u
at various Black Lives Matter protests while Ed/z /~d v h>dhz > Ed/Z
Z}o JvP p%o *]Pv « C]VP ""}uS|2X P EH}BRA]$3Z Ed/zZ [/~d ~ i
o | >]A eV v ~0¢ SS v ]JVvP U% U3/ KZ > Ed/zZ [/7rdX
social activities hosted by POC. antiracist discrimination
iX Ju% €& Als3Z Ed/Z /"D ~A E X yYWwPsiRlvw ~dz (JvlvP <«
dzU Yh/dzU v ~K [/ > :h~rd/ X Az 32 E 3§z /I~ ZID/E d/IKE
antiracism ] Yh/dz }E& ]Jv «<pu]SCX /( I™ Z]I
iX (]Jv]s]ivw ~dz A}EI }( S]A 0C ®6%}yPvPYh/dzU $Z v ]88 ]
racism by advocating for changes in polit /I~ ZID/E d/KE ]« & S]vP ]v
ical, economic, and social life. Anti-racism 1S ] 2 /2dX ~"}lu }v E % E} |
tends to be an individualized approach, and ty through permanently assisting an over
set up in opposition to individual racist be- represented RACIAL group into wealth and
Z AJ}E+ v Ju% 3S&}EA E U iiifpdwer is entirely different than someone
%0 X THeX challenging that inequity by temporari-

TX £ Uu%o W Z %}ES VvC Se }( /1y AddistiRg an underrepresented RACIAL
d/KE 8§} SZ ]vesS]SusS]}tv v }( " S groupsintg (Elative wealth and power un-

Title 1X Officer. §]o Yh/dz ] G Z X dz }v
iX }Ju% €& Al]lszZz >>zU Ed/zZz /~d ~v}ipveU
d,E/ Ed/z /DU "W Ed/z /~DU

v ~K /[ > :hrd/ X
antiracist (adjective) .

iX (]Jv]s]i}vw , AJvP <u 0]8] « }& ( SuE « §Z §
% E}Uu}S }E A% E o v Ed/Z /~d |/ X

iX £ U%O0 *W ~ ¢ vepE]vP $Z 8§ u%o0}Cu vS$s
opportunities are advertised to all faculty,
staff, and students who may be interested,

Vv ~ e pe]jJvP v Ed/zZ /*d & JvVP % E -
S] SZ S "Z 0% SZ & & ] vs](C sz z -
its of language being used and inquire into
where those habits come from in the Iarg-

E A}Eo _ ]Jv }E E 8} "puv E*3 v §s &
the language habits we participate in, and
whether and how those habits participate
]lv Zz /"D v tZ]S§ o VPU P eeu% & u C_
(/vip U T17T1U % X iiAeX

iX }u% €& Al3Z Ed/Z /~d =v}pve v
, SIKZ > Ed/Z [/~dX

antiracist (noun)

iX V]Y}veW ~ o "Mu%%}ESe v Ed/Z /~d
%0}0] SZE}luPZ SZ JE YiIv }E A% E <]VvP
% Ed/Z /I"d F< v JU T1i6U % X iisV
~ ¢ N E%E e ¢ SZ ] SZ S EE ] o PE}U%oe
are equals and none needs developing, and
] *H%0 %} EYVP %}0] C SZ 8§ & nH « E ] o ]v-
<U]SC_ ~< v JU Ti+0U %3 X 1P\
decision to make frequent, consistent, eg-
uitable choices daily. These choices require
}JVP}]VP e« o(r A E v e v e o0o(rE G VY}v
as we move through life. In the absence of
ul]JvPh Ed/Z /~d Z}] U A ~pve }v-
sciously uphold aspects of White supremacy, )
tZ]S r }ul]v v8 poSpE U Vv pv <g 0o JveyY-
SuYlve v ¢} ] 8CX JvP zZz [~d }GE Ed/-

Z /™d ]e viS  }us AZ} Clpu E V |8 ]e }us
AZ § Clu~B_Y}v o Dus pu }( (€] v )
u E] v ,]*S}EC v HOSUE U vX XU % E X 06X
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rector does not share a math employment Iv(pe A]8Z [/'KdzzU Az] Z ]
opportunity with POC because the director by ill intent, bias can coexist unconsciously
perceives non-POCs as academically inferi- with good intentions, but nevertheless +e

or to their White counterparts. sult in outcomes that are inclined to favor
iX Ju% E A]sSZ h>dhzZ d/KEU 7"¢yD/-PE}pu% e+ }A (Hveysity Ad-_

> d/KE/~d ~ i &§]A/eUZ/DHMEU *}JEC }uv JOoU vX XU ¢ S]}v
d/KEU v zZ /~d [/ X TX £ U%O0 *W ~ o ] JvP v}s§ §°
assimilationist (adjective) Ed/z /*d 8§ (( » o S8]}v %d
iX (]Jv]s]livw e E] + SZ % (E} e«ensuresSthat POC are fairly evaluated for
dominant group makes invisible a smaller, i} }% Vv]vPV ~ ¢ v ] v u
powerless group defining characteristics dent coming into the center for math tu-
and] VvS8]8C ~z}eZ]v}U TiiieX S}YE]JvPU v SZ tZ]s Sus}E
X £ U%O0 *W ~ ¢ &} pe]JvP }v S v @ouykE ASidns were supposed to be good
English in school may be considered an as- S usSzZV_ v ~ Spu vs i}
similationist pedagogy, as it requires racial not being considered for an open position

and ethnic groups to change or hide their simply because they did not earn an A in
oJ]vPu]es] zZ &®]S$ P V ~ ¢« E u]Jv JVvP Juu]PE& vs
children how fortunate they are to have-ar
E]A ]Jv 82 hv]s NS § &V ~ ¢ v}S % EulS
ting reading in or using language from the
JUVSEC }( }E]P]Jv HE]VP 0 oo ¢ ee]lveV v
(d) not recognizing the common experience
of confusion and stressful transition for the .
Juu]P®E& vS }& u EP]v o]l hX~AX ]8]I veX
iX }Ju% E A]sSZ h>dhz d/KEU ~"/D/-
> d/KE/*"d ~v}pveu [ ~U [/~ ZID/E d/KEU
v Z [I™d |/ X
behavioral antiracist
iX (Jv]sl}vw ~D I« & ] o P
(] S]}v o v v ]JA] p o Z AlJ}& E o_ ~< v-
JU T1i6U % X 61X ]
iIX £ u%o W Z oo vVP]JvP <}u }v AZ
a stereotypical statement about everyone
within a racial or other identity group. .
iX }Ju% €& A]SZ Ed/zZz /*d ~ i S]A « v
Ed/Z /~d ~v}uveX
behavioral racist ) .
iX (]Jv]sl}vw _Kv AZ} ]Je u I]JvP ]Jv ]JA] 4 O
responsible for the perceived behavior of
RACIAL groups and making RACIAL groups .
E *%}ve] o (}E& §Z Z AlJ}E }( ]v 1A] 4L o _
~< v JU T1i6U % X 081+X
IX £ u%o W dZ (o **UU%S]}v SZ § o |
people are more likely to commit crimes
SZ v tZ]S %o }% o0 X /v 11i06U tZ]S %o }%0
committed 7 million criminal offenses while
0O | % }%o0 }Juu]s8s TX0 uJoo]}lv ~K((]
}( tpesS] WE}IPE ueU T1i06Xe
iIX }Ju% €& AlsZz zZz /"d v h>dhz >z /~dX
bias
iX (]Jv]s8]}vw ~ e« dv v CU ]Jv o]v §]}vU }CE
prejudice toward or against something or
someone that is preconceived or unrea- .
e}v V ~ ¢ Ne§ ye (E}u SZ ]JvsS CEvV o]l S]}v
and institutionalization of particular val-
noeU o] (U v **UU% S]}veX E}S §}

79



SPRING/SUMMER 2021 | VOLUME 4 | ISSUE 1

80



JOURNAL OF COLLEGE ACADEMIC SUPPORT PROGRAM

81



SPRING/SUMMER 2021 | VOLUME 4 | ISSUE 1




JOURNAL OF COLLEGE ACADEMIC SUPPORT PROGRAM

pearance. These associations develop over
the course of a lifetime beginning at a very
early age through exposure to direct and
indirect messages. In addition to early life
experiences, the media and news program-
ming are often-cited origins of implicit as-
sociations . ~<]EA v /ve§]sSus (}& s§zZ ~sSu C
}( Z v §Zv] ]SCU TiiTU % E X it

iX £ U%O *W ~ ¢ eepu]vP 82 § ¢}u zZ /[ >
groups are better or worse athletes than
}1SZ €&« (}CE % ES] HO E *%}ESV ~ ¢ eepu]vP
that students of color are often academi- . )

00C pv E% E % E (}J& }oo P ro A o A}EIV

(c) assuming that Asians are better at math
S§Z v }8Z & S8SZv] PE}IU%eeV Vv ~ o u o
White student not wanting to work with a
female Black computer science tutor be-
cause he assumes that she is not as capable
as a White male tutor.

iX Ju% & A]Sz [/ ~U ['KdzZzzU [/~ ZI/DI/E
d/KEU WZzZ/s/> " U v Z [~"DX

Ju%e}eS}E Cv E}u )

iX (Jv]s]l}vwW ~ o} IVIAv « /IDWKAAKZ™,IW
}J& /DWK”"dKZ W, EKD EKEU s E] -
psychological phenomenon in which peo-
ple are unable to internalize their accom-
%0]*Zu vSeX /IDWKAAKZAN, /W Z E S E]*S] -
are largely organized into three subcate-
P}E] W ~ie ( o]JvP o]l (11U }E& §Zz o] (
§Z S }v } ¢ v}S e EA }v [* M ooV
~7¢ SSE] US]VP epu ee S} op |l }E }5Z & A
ternal reasons and not to one’s own inter

vV O ]o]S8] *V v ~ie ] }uvS]VvP epu ee U
or the tendency to downplay or disregard

Z] A u vs }( *p e~ Vv CU 1T1i6U %o %o X
5iteX

iX £ Uu%o W /IDWK~”Ard Z "zE ZKD u C
experienced when (a) A new tutor from
a historically underrepresented or disad-
vantaged background compares themself
to other tutors, regardless of having been
hired under the same requirements and
(po(Joo]vP sSZ v oo EC <pm O](] S]}veVv ~ o
An Asian American professor comes into
a new position with a decade of experi-
v } e viS (0 ¢ eu ES * Z E % &E-V
and (c) As a Black male, | was marginalized
repeatedly by White superiors since they
perceived that because | was raised in the
"NZ}Y}Yy U_ uC }vSE] uS]}ve v IPE}uv
were less than theirs. Furthermore, when |
proposed a great idea concerning program-
ming, | was accused of plagiarism or steal-
ing a White colleague’s ideas.
iX }Ju% & A]$SZ h>dhzZz U b ZK ''zZ »
"fKEU D/ zZzK "z "“/KEU v ~d Z K-
dzw d,zZz dX
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]+ D ZK "'Z "/KEAN € %pE%}* (poU
deliberate, and blatantly damaging acts

that make an impact at the individual level. .
"dzh dhz > zZz /"D ] ]Jv§-PE o 3§} A CEC
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iX Ju% €& A]$3z z | > ,hDié>/dz v Z
/| > 7Z KE />/ d/IKEX
racial humility
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KE />/ d/IKE ]« 8Z @& u}A o }( 8§ ve]}v -
tween parties and the restoration of loving
E o S]}veZ]%oe ~W EI]JveU Tii

iX £ U%0O W ~ « [/v Tii6U §Z ]
ton City Council formally recognized and
apologized for its role in the slave trade.
The city also pledged to create an office for
RACIAL reconciliation to help with healing

%0 X 10X

o X
EC }( Z Eo -
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takes them away from the natural flow of
Spu vse SZE}UPZ §Z }oo P U%oLeV ~ o
locating learning centers which serve a cul-
turally-diverse group of students in build-
ings without nearby parking lots or not
close to campus bus routes making it incon-
venient for students to access, especially
MHE]VP pve ( A SZ &E }v-]8]}veV ~ o 0} §
ing academic support services which serve
a diverse population of students, especially
those from marginalized backgrounds in the
oldest and most dilapidated campus build-
JvPeV ~ U%o e « UHE]SC }((] &+ ulE&E }(S v
stopping Black people than White people to
Z | AZzC sz C & }v U%o eV ~ o U %o e
buildings of taxpayer-funded institutions
that are locked and only admissible with
the presentation of an institution-issued
identity card, which creates an unfriendly
atmosphere for staff and students, especial-
ly for those that are first-generation college
and find the college experience unfamiliar
v ¢}u S]Ju * Jvs]u] S]vPV ~(¢ E o0 <*§ §
agents steering prospective homeowners
to neighborhoods of similar demographics
~d,E/ /dz v Z . *% ]S Z A]JvP & ]S8
ratings that allow them to purchase more
expensive homes in predominantly White
v ]PZ }&Z}} » ~d SpuU 1ii6eV v ~Pe Y-
h/idz % E}PE ue opu Z + dzZ/K JvP ee¢]PvVv
by senior college administrators to old offic-
es and classroom spaces abandordac-
ademic departments with hand-me-down
furniture, old equipment, and dilapidated
facility conditions. This treatment creates
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*S E }SC% SZE S
iX (]v]sS]ivw Z]el }( %o E e}V
warranted negative academic capability
stereotypes based on an individual's RA
/ >U d,E/ U P Vv U }CE
This creates fear about academic failure,
which results in difficulty focusing on ac-
ademic tasks and lowering academic per
formance rather than predictions based on
the person’s academic preparation ~”§
T E}velvU i0060X
TX £ uU%o0 W v u]
that some students from Asian and White
student groups will be naturally more suc-
po Jv ~d D uj u i

other RACIAL groups and therefore they

should consider other academic majors
and (b) a test administrator says to a group
of ethnically diverse students that a high-

stakes assessment will likely be a critical

gatekeeper of whether a student is admit

§ &} Z]PZoGC . 0o 3]A ~d
iX Ju% E& A]3Z h>dhzZ v
N"zE ZKD X
S}v %}o] JvP
iX (]v]sS]ivw ~tZ v e<}u }v

~8Z

JWWV(HNEVAVBUPZ-3} 82 A% EYe }( 52
editors, and external review teams that created other
race glossaries. We cited their work frequently in our

LP(D§;1-(EEQ':XPGE}}pv%a§U A Iv}Ao P S
1( Jo}&E (J&E "} ] o u Y ~ MieX dZ
Po}ee EC &E u u }1(8Z S PE}HU%o X
S ]Jv (oo Tili §} %oCE}A] (}EpuU (}CI
lv Z1PZ &E }.J. Y}V S} %o ’} %OIJ. 0]
JowE}i Se SZ S Jvs B+ S A]S %

group will grow organically as we con duct our work.
AJ*}E& + C-

}Ee SZ v

D % E}PE uX
IDWKANAK Z

WZ/[sl-

LEGED person) in a conversation or situ-

ation about oppression shifts the focus
of the conversation from the oppression
being discussed to the way it has been

e Hee X dKE WK>/ /E' % E]}E]S]I » §Z
comfort of the PRIVILEGED person in the
situation over the oppression of the dis-
A vs P % Ee}v_ ~KoMu}U T1i0U % % X TiAt
110).
TX £ U%O0 W ~ tz]s 8§ Z E }E& SusS}E S oo-

ing POC to lower the volume of their con-
A E- S]}vV }v. % E-}v
er is acting too emotional while they are
S ol]JvPV ME]VP
the history of racism perpetuated on Black
v /v ]P v}iue
White student), admonishes William (a
Black student), for his emphatic manner of

~ °

speaking in which he raises his voice when

speaking about the topic, rather than the
§}% ] ]85 o(V
woman should refrain from conversations
that may make her appear angry in a meet
]JvPV v tZ]s & ] vVvS
peatedly telling the TRIO Upward Bound
students they are too loud in the residence
hall at night during their summer program
while not doing the same for the White
summer school residents in the same fa-
cility.

iX Ju%k E A]3Z WZ/s/> '

~ )

\Y

JVA E- §]}v

%0} %o L0 S]}ve

0] ( §Z §

e§ 8]VP §Z 1§z

}us

U E uC

Z [|~"DX
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38~ieU iitioX

ooU >X X ~7ii6eX dzZz }E& 8] o (}pv~—SPv—GE—}-
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ioWw D]v] o vPu P 1 8]}v EC Pu] (}&E
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v ECrPpu] r }A] ridru pE vr_Elv FEr
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Berkeley. Z8S %o e WIlZ <X &Il o CX pl <ul-
SCl]v pye3ECI (orlv}Ao P r VvIIPo}ee ECr
rl rs Guel .
}}IrD ES]vU XU 7 &]SIPHEvO U X ~1iid*X
legacies of racism persist in U.S. Immi-
gration policy X ~ Z}o &+ "SE& S PC E S
work. Z838 % sWlle Z}o EX}EPI }vSE] us]}vl
how-legacies-racism-persist-us-immigra-

tion-policy
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D }CU X ~TiTiU :pv i1Xe dZ o]( }( o | u-
] W d] & v $ndBEeHjgEerIEd.
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