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National Initiative on Mixed-Income Communities

Reflections along the journey to antiracism
By Mark Joseph, PhD

As our team at Case Western Reserve Universityôs National Initiative on Mixed-
Income Communities (NIMC) deepens our work with partners to explore and
advance antiracist approaches to housing and community development, I will be
sharing some reflections in our newsletter about my own evolving perspectives and
journey. This is also an opportunity to share and deploy my working framework for
applying racial equity and racial justice lenses.

I join with many of our colleagues in the antiracism space in defining racial equity
and racial justice as two related but very different concepts. As some of you have
heard me describe, if racial equity is Antiracism 1.0, then racial justice could be
considered something more like Antiracism 5.0ðit is that much more profound and
demanding of a threshold for social change. Differently put, racial equity is
necessary but not sufficient to achieve racial justice. We can think of racial equity as
ñmaking it evenò while we can think of racial justice as ñmaking it right.ò Both are
complex, monumental societal endeavors and both require high clarity of purpose
and intentionality in order to make meaningful individual, collective and systemic
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progress. 
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for the private market. We believe inclusionary housing programs should elevate a
third goal of promoting social outcomes alongside affordable housing creation and
desegregation. By social outcomes, we specifically mean greater social inclusion
and economic advancement for low- and moderate-income residents. In this essay,
we propose a framework to guide the development and operations of inclusionary
housing policies to promote social inclusion and economic advancement. 

Worth celebrating: Debbie Wilber promoted to
associate director
After nearly three years at NIMC, our
colleague Debbie Wilber has been promoted
to associate director. NIMC founder and
Center Director Mark Joseph sat down with
Debbie to talk about her time at NIMC and
her unique leadership style.

Mark: So, Debbie, congrats on your
promotion to associate director at NIMC.
Hard to believe it's already been nearly three
years for you at the center. Thinking back to
June 2020, what did you find compelling
about this position? And how have your
expectations played out?

Debbie: Thanks, Mark. It's wild to remember starting a new position in the early
days of the pandemic. So many things were compelling about the role. First and
foremost, I love what NIMC is about. I'd spent the previous decade at an
organization that provides services for families experiencing homelessness and
helps them move into stable housing. I wanted to shift my focus to upstream efforts,
with the hope of impacting systems so that people don't become homeless. NIMC's
work to promote equity and social inclusion in communities aligns with that goal and
my commitment to fostering belonging. 

Read the rest of this conversation.

Welcome, Mara!
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Mara McCrickard (she/her/hers) grew up in
Cleveland and attended college at Brown
University, where she majored in sociology.
After college, she moved to New York City,
where she worked as an administrative
assistant at New York University Grossman
School of Medicine in the Division of General
Internal Medicine and Clinical Innovation,
doing administrative work and medical
education research assistance. She is excited
to return to Cleveland and join the Mandel
School and NIMC team.

Thank you, Steve.
After serving our team well for over a year,
our department administrator, Steve Brown, is
leaving to pursue his dream of becoming a
Certified Financial Planner. While weôll miss
Steveôs kindness, thoughtfulness, and
stewardship of our administrative resources,
weôre thrilled that he will use his skills in a
way so closely aligned with his values.

We're hiring!
Do you love working with spreadsheets, improving systems and processes, and
care deeply about urban equity and inclusion? W

https://click.communications.case.edu/?qs=9453901d5b1656cf3e8a1a25d0e1572f34ba94d67270add5286de8f72ab9a36e0c718a4c483411ab9097b7e32255ea9d0a1154023c82d325
https://click.communications.case.edu/?qs=9453901d5b1656cf218eeac7dd58d1ba5357d2b9762780e2db7367051e8f2373ed736c4ab8aba46425d8e439d2580bd36ceed0f46ea060f4
https://click.communications.case.edu/?qs=9453901d5b1656cf7e8bbe4b65c2ff92cb1a1abf88262d8b853b81872d31d7d291a293b88f892a7f95d7b4e551d78ac5225edfd5607d610c
https://click.communications.case.edu/?qs=9453901d5b1656cf24141e41a608f725e687f8fa7a660bb153ca6d343564a7e5633cd6d9d8ef22349c5bfe8b50054c495f8d593fd35de4f3
https://click.communications.case.edu/?qs=9453901d5b1656cf24141e41a608f725e687f8fa7a660bb153ca6d343564a7e5633cd6d9d8ef22349c5bfe8b50054c495f8d593fd35de4f3
https://click.communications.case.edu/?qs=9453901d5b1656cfc939bbe27d2e2a0ec7ac6218a571c96b041f079e3e2dfbda79bd0899e0fb52c2a52aaed4cb9eab00d1ba3a16863627c1
https://click.communications.case.edu/?qs=9453901d5b1656cfd35132aeff2a5da7ceca6cf94abf41fd50ccf9cbae6ccb4fc07cb9ee3e886d62efd252f5972f1b58fe581b20f6efa6a2
https://click.communications.case.edu/?qs=9453901d5b1656cfda78820a4d45abe03ae1cf92b30e0484ea329e83f00f184cf70885efa22ec99eabd603a2d5ca3201c2ee6915bc863629


https://click.communications.case.edu/?qs=9453901d5b1656cfe971b22087389316bdd3147e2e838c4752cf2fa1d6cb53892e60f993cf8af2ae4443c63197f82fd2383b1b8894cce562
tel: 2163682290
mailto:mandelschoolnews@case.edu?subject=Mandel%20School%20News%20Information%20Request

