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Vacation Days 
The vacation rate is based upon the percent of full-time employment. Therefore, part-time postdoc’s 
vacation hours are prorated based on their full-time equivalency (FTE).  
 
University Closings for Holidays and Other Events 
* See Postdoc Time Away from CWRU Policy 
 
Personal Floating Holiday 
* See Postdoc Time Away from CWRU Policy 
 
Sick Days 
Each year part-time postdocs receive sick days based upon the percent of full-time employment. 
Therefore, part-time postdoc’s vacation hours are prorated based on their full-time equivalency 
(FTE). These days may be used for both personal and family medical purposes (including both physical 
and mental health). This sick time is available from day one of the postdoc appointment, and is based 
on the postdoc’s anniversary date. A part-time postdoc may carry over unused balances from year to 
year; however, unused sick days are not payable at termination and are forfeited upon termination. 


