
For purposes of this document, underrepresented groups/diverse populations/diversity refer to persons of differing race, ethnicity, sex, gender, 
sexual orientation, religion, abilities, and socio-economic status. 
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C1. Curriculum - Pre-clerkship
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C3. Student Engagement
Ä�Â SCME Diversity Affairs Rep ���]gZ<YQvI�<�d]hQjQ][�Q[�/!��N]g�<��QpIghQjs��NN<Qgh�.IdgIhI[j<jQpI��ÃÁ�ÃÂ

Ä�Ã Student Committee Membership - �[E]gd]g<jI�/!���QpIghQjs�.IdgIhI[j<jQpI�Q[��Y]EX� I<GIg�!IIjQ[Oh�<[G�hIYIEj��IhQO[�0I<Z�!IIjQ[Oh�ÃÁ�ÃÂ

C4. Faculty and Staff Development

4.1 Initiate Faculty and staff development in microaggression/implicit bias/diversity and inclusion.

Å�Â�Â 0kIhG<s�/IZQ[<gh� �/khj<Q[IG��Q<Y]OkI�0g<Q[Q[O��ÃÁ�ÃÂ� ãH¥ztfb¨Í  M©f¦dY± LfwnxY¥ 3Ybnvn¨Y¨z¥ M¥Ynxnxlä�

Å�Â�Ã IQ facilitators� ��Y]EX�Ds��Y]EX�jg<Q[Q[O�Q[�!QEg]<OOgIhhQ][h��ÃÁ�ÃÂ

Å�Â�Ä TBL facilitators

Å�Â�Å Lecturers

Å�Â�Æ Clerkship Directors: ]]X�.]hh�0g<Q[Q[O��ÃÁ�ÃÂ

Å�Â�Ç Clerkship faculty or attendings

Å�Â�È Residents: Residents as teacher module

Å�Â�É Community Preceptors: iBook

Å�Â�Ê Clinical Skills Preceptors

Å�Â�ÂÁ
Block Leaders and Design Teams��7Q[jIg��Y]EX� I<GIgh�.IjgI<j��Q�]]X���Q<hIG��]]X���]kg[<Y�YkDh��!<s�Ç��Y]EX�YI<GIgh�ZIIjQ[O�][���!/��
�gI<jQ[O��QpIghI��fkQj<DYI�<[G��[EYkhQpI�][jI[j�Q[��I<YjP�Q[�!IGQE<Y��GkE<jQ][±�qIDQ[<g��<[G�1dhj<jI��Q<hIG�PIEXYQhj

Å�Â�ÂÂ Admissions Interviewers�ãH¥ztfb¨Í  *z¥¥fvY¨nzx ,fwzl¥Y¢mnb¦ Yxd KfY¦zx¦ kz¥ ,fbvnxfd !bbf¢¨Yxbf *TKN LA> ä

Å�Â�ÂÃ Staff

Å�Â�ÂÄ Research mentors

4.2 Expansion of Teaching Pool

Å�Ã�Â
Potential Educators -�gI<jI�YQhj�]N�Y]E<Y�d]jI[jQ<Y�IGkE<j]gh�qP]�E<[�jI<EP�<D]kj�j]dQEh�jP<j�hkdd]gj�jPI�GIYQpIgs�]N�]djQZkZ�E<gI�N]g�<�GQpIghI�
d]dkY<jQ][�¥I�O���PI<YjP�GQhd<gQjQIh��hshjIZQE�g<EQhZ��OI[GIg�hIr�<DQYQjs�Og]kd�hdIEQNQE�E<gI¦�

Å�Ã�Ã Role Model Diversity ��gI<jI�list ]N�Y]E<Y�d]jI[jQ<Y�IGkE<j]gh�qP]�g]YI�Z]GIY�GQpIghQjs�

Å�Ã�Ä
Encourage Preceptor Pairing����IpIY]d�<[�<ddg]<EP�j]�I[E]kg<OI�dgIEIdj]g�d<QgQ[Oh�jP<j�gINYIEj�GQpIghQjs�]N�jP]kOPj��]g�GQpIghQjs�]N�dPQY]h]dPs�YQNI�
IrdIgQI[EI�¥I�O���Q[��!�/IZQ[<gh¦�

Å�Ä
Recruitment and Retention - /kdd]gj�GQpIghI�PQgQ[O�dg<EjQEIh�N]g�N<EkYjs�<[G�<GZQ[Qhjg<jQ][�<[G�IrdgIhh�jPI�[IIG�N]g�<GGQjQ][<Y�hkdd]gj�hj<NN�j]�
P]YG�EkggQEkYkZ�<[G�]jPIg�GId<gjZI[jh�<EE]k[j<DYI�N]g�QZdYIZI[j<jQ][�]N�GQpIghQjs�²�Q[EYkhQ][�EP<[OIh���ÃÁ�ÃÂ
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C5. Program Evaluation

Æ�Â
Reporting Processes




