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otherwise, benefits begin on the first day of the month following the month in which employment starts. 

Group Medical: Coverage through Medical Mutual SuperMed High Deductible Health Plan (HDHP), Medical 
Mutual SuperMed Plus (PPO), or Medical Mutual CLE-Care (HMO). 

Dental: Coverage through Superior Dental Care or Case Western Reserve School of Dental Medicine (SDM). 

Eye Care: Coverage through VSP. 

Basic Group Life: $20,000. Benefit reduced at age 65 and further reduced at age 70. Premium paid 100% by 
Case Wes61p2V4P
premium. See Benelect Guide for personal life insurance details. 

Long-Term Disability: After six months of disability, 60 percent of salary, offset by primary Social Security 
and/or workers’ compensation. Minimum benefit of $100 per month and a maximum benefit of $6,000 per 
month. Premium paid 100 percent by Case Western Reserve. 

Flexible Spending Accounts: Participation in health care and/or dependent care spending accounts that permit 
pre-tax payment of eligible expenses. 

Health Savings Account: Participation in health savings account if enrolled in HDHP that permits pre-tax 
payment of eligible expenses. BENEFITS (AFTER-TAX) 

Dependent Life Insurance: Two levels of coverage:  
$5,000 spouse/$1,000 each child  
$10,000 spouse/$2,000 each child  

If you and your spouse (equivalent) both work for Case Western Reserve, you may not elect spouse life insurance 
and only one of you may elect dependent life insurance for your child(ren). 

Group Legal Services: MetLIfe Legal Services plan provides legal advice for a wide range of legal matters. 

Farmers GroupSelectSM: A unique auto and home insurance program for employees offered by the Farmers 
Insurance Group®. For a free policy quote, inquire by phone 1.800.438.6381. 



 

https://case.edu/hr/benefits
https://www.ssa.gov/benefits/retirement/planner/agereduction.html


For additional benefits information call 216.368.6964, e-mail AskHR@case.edu, visit hr.case.edu/benefits or visit 320 Crawford Hall. 

 

 

Service Full Pay 60% Pay 

< 1 year

https://impact.mylifeexpert.com/
https://impact.mylifeexpert.com/


For additional benefits information call 216.368.6964, e-mail AskHR@case.edu, visit hr.case.edu/benefits or visit 320 Crawford Hall. 

 

Child Care Subsidy: The university will subsidize up to $2,000 per fiscal year to support the cost of child 
care for eligible members of the campus community. Visit the Child Care Programs website for more 
information. 

Child Care Resources and Referral Services: The childcare specialists can offer information on how to 
evaluate the quality of childcare programs or providers, consultation and education on child development 
and parenting issues, written information and practical tools such as booklets, checklists and guides. Call 
800.227.6007 or visit Impact Solutions website. 

Child Care Support During Travel: Reimbursement is available for expenses incurred for care for a child 
while the employee travels to attend professional meetings, conferences, workshops, and other professional 
activities. Visit the Child Care Programs website for more information. 

FINANCIAL CONVENIENCES  

CaseOneCard: Allows employees to charge items purchased through various campus dining facilities and 
bookstores. Purchases are then deducted from your paycheck. Call Access Services at 216.368.2273. 

RTA Commuter Advantage Plan: When monthly RTA passes are purchased through your CaseOneCard, the 
charge is deducted pre-tax from your paycheck. Call Access Services 216.368.2273 or visit them at 12 
Crawford Hall. 

Employee Discount Program: Various establishments offer discounts and promotions to Case employees. 
Visit the perks and extras page of the work/life balance  

Discount Ticket Sales: Access Services offers discount tickets for various recreational activities such as 

https://case.edu/hr/worklife/child-care-programs
https://impact.mylifeexpert.com/
https://case.edu/hr/worklife/child-care-programs
https://case.edu/hr/worklife/perks-extras/discount-programs

