BY-LAWS OF THE FACULTY OF LAW
CaseWestern Reserveniversity*

ARTICLE 1: PURPOSE

1.1 These ByLaws, and all amendments adopted as hereafter provided, shall constitute the rules
governing the procedures of the Faculty of Law in the performance ofti¢s @nd powers

specified in and authorized by the-Bgws of the Board of Trustees, the Constitution of the
University Faculty, and the University Faculty Handbook.

ARTICLE 2: THE FUNCTIONS OF THE FACULTY

2.1 Introduction The Faculty has primarysponsibility for the selection of those individuals

who constitute the tenured, tentrack, and nortenure track Faculty The Faculty and the
Administration have joint responsibility for implementationptdnsfor the Iaﬂ schobl Since
operations by the Administration may require modification of plans, the Faculty has a right to be
kept informed of operations, and to be consulted on operational problems or decisions which
may affect the overall operations or plans of the School. Accordingly, thepane
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incorporated by reference. Clinical tenured or tenure track faculty shall be appointed,
evaluated, reappointed and promoted in accordance with the procedures memorialized in
Appendix A as toheir research and scholarship, but as to Appendix B attached and
incorporated by reference, as to their teachimgctice and service to the Law School

and the University Community. Tenured or tenmeek faculty shall be entitled to vote

on all matters coming before the University Faculty and the Faculty of Law, except as
limited below.

3.2 Nontenure track faculty Nontenure track faculty members are those persons holding full
time academic appointments at the ranks of professor, associate pra&ssistanprofessor,
seniorinstructor, and instructor whose obligations to the Law School and the University include
two of the three obligations of the tenured/tertraiek faculty, i.e.1) teaching, 2) research and
scholarship or 3) service to the L&eghool and the University Community. Ntenure track

faculty in the Law School shall be appointed, evaluated, reappointed and promoted in
accordance, where applicable, with either 1) the Policies and Procedures for Clinical Faculty
attached as Appendix &1d incorporated by referen@ the Policies and Procedures for
Lawyering Skills Faculty attached as Appendix C and incorporated by reference; or 3) the
Policies and Procedures for Other Nbenure Track Faculty attached as Appendix D and
incorporated by reference. Ndéenuretrack Clinical Faculty-ard nortenure track Lawyering

Skills Faculty and instructors and senior instructors eligible fappointnent under Appendix

D -shall be entitled to vote on all matters coming before the University Faculty and the Faculty of
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ARTICLE 5: MEETINGS

5.1 Regqular MeetingsThe Faculty shall hold at least three regular megiimgach semester
on dates to be determined by the Dean. The Faculty at any regular meeting may by majority

vote fix the date of the next regular meeting.

5.2 Special Meetings. Special meetings shall be held on the ¢ak éfresident, the Dean, or
on the written request to the Dean or the Secretary signed by 20% of the voting Faculty.

5.3 Attendance at Faculty Meeting&ll full- time Faculty(including ful-time ecial FRaculty)
shall be entitled to attend any meeting of the Faculty subject tortiations in this
paragraph.Parttime Faculty, and administrative personnel (who do not hawirfiudi
Faculty appointmentis addition to their administrative appointment
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the meeting. Items of business not listed on the agenda may be considered at a regular
meeting. No act
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9) Experiential Education

ARTICLE 8: -MEMBERSHIP AND PROCEDURE®F COMMITTEES

8.1 ExOfficio Members. The Dean, orFaculty member or administrator designated by the
Dean, shall serve as a member ex officio of all Standing and Special Committees, except for
the Romotion and €nure Committee, with full voting righté.
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shall be designated from among the membership of the Committee, by the Tteahair
shall have the right to vote in all cases.

8.8 Procedures. Committees shall meet on the call of the Dean, the Chair, or on the call of the

majority of the Committee, and may establish rules as to the conduct of its meetings. Two
thirds of the members of the Committee shall constitute a quorum, and all decisions shall be
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may-be-determined-by-the-Faeulty. The Committee shall also have jurisdiction to hear all

matters in which revocation of academic credit previously granted is requestedsb of
plagiarism, cheating, improper cooperation on work or other violation which reflects on the
academic significance of the effort for which credit has lgeented- The Committee shall
consider the Law School Code of Conduct, thel&whool's A@ademic Regulations,

Policies, and Procedures, and releManiversity poliGes on Academic Integrity Standards

in making its decision on revocation of academic credit. If the Committee finds that a
student has committed such a violation, it may retrodgtiexoke any credit which may

have been awarded for said efftit.

9.4 Appointments The Appointments Committee shall be composed of two students, at least
four Faculty members and the Dean or his designee. The Committee shall review all
candidatesdr appointment to the tenured, tenure track, orteomre track Faculty, shall
make recommendations to the Faculty on every such appointment, and shall, on request of
the Dean, review candidates for the special Faculty, including visiting Faculty.

9.5 Building The Building Committee shall be composed of two student members, at least
three Faculty members, and the Dean or his designee. The Committee shall advise the
Faculty and the Dean on the utilization, allocation, maintenance, and replacement of the
physical facilities of the law
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make recommendations to the Faculty thereon. Each Faculty member whose appointment
leads to tenure consideration shall be considered for tenure no later than six years after the
effective date of the initial appointmeixcluding any period of any ptenure extension

that may have been granted under the Faculty Handbook provigions.

9.9 Budget The Budget Committee shall be composed of at least three Faculty members and
the Dean or his designee. It shall advise and abksistdan and make recommendations to

the Facultyon matterspertaining to the budgét.

9.10 Experiential Education. The Experiential Education Committee shall be composed of two
student members, at least four Faculty members and the Dean or his deSigmee
Committee shall consider and make recommendations to the Faculty on all matters relative
to the experiential education program for which credit is awafded.
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CERTIFICATION
| certify that the above is a true copy of the Byws of the Faculty of Law, Case

Western Reserve University, conformed to include all Amendments made up to the date of this
certificate.
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APPENDIX A TO THE BY -LAWS OF THE
FACULTY OF LAW
Case Western Reserve University
PROCEDURES FOR PROMOTION, REAPPOINTMENT AND TENURE

SOURCES OF PROMOTION, RETENTION AND TENURE PROCEDURE
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2. Excellence in teaching significant and substantial scholarly contribution, and
service to the University and Law School communities are required of all candidates for
Promotion and Tenure

3. Promotion andenure decisions are not made merely to recognize past
performance but also involve a prediction of future contributions.

4. The Promotion and Tenudecision involves a determination of whether the
candidate has fulfilled and will continue to fulfill the obligation of teaching, scholarship, and
service.

5. The standards for Promotion and Terane evolving standards, and it is
expected that they will become increasingly rigorous as the Law School continues to improve
and gain recognition as a national law center of importance.

B. Evaluating Scholarship and Teaching

1. Standards for evaluating teaching and scholarshiigisuffto support a
promotion or tenure are not readily reducible to words or formulae.

2. The scholarship must reflect substantial research, a thorough understanding of
the subject, and an insight into the issues and problems that contribute salbstaraiailable
knowledge. It should, in other words, make a significant advance to our understanding of the
field.

3. The most important aspect is the depth and reach reflected in the scholarship.
Descriptive analysis is often a useful contribution, but the grant of tenure normally requires that
the scholarship also include the development of a systematic approach or analytical rigor of a
higher order.

4. A writing is normally consideregtblished when it has been formally
accepted for publication.

5. Teaching will be evaluated on the basis of annual reviews, student evaluations
and faculty class visits.

C. Promotion to Associate Professor

1. Normally, two published articlesd demonstrated teaching effectiveness are
expected for promotiorotassociate professor.

2. A candidate initially will be considered for promotion to associate professor in
the fall following the completion of his or her second year of service.
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3. A candidate may be granted an extension of one additional year for
consideration for promotion to associate professor. While extensions are not automatic, requests
for extension will be favorably considered for those candidates who have demonstrated
substantial progress toward meeting the standards for promotion. Extensions are not considered
as negative decisions.

D. Promotion to Full Professor with Tenure

1. Normally at least three significant articles and demonstrated teaching
effectiveness are expected for consideration for promotion to full professor with tenure. As
required by the Faculty Handbook, the candidate’s record must show a documented national or
international reputation for sustained scholarship in the candidate’s discipline.

2. The normal préenure period is six years, unless the letter of appeintm
provides otherwise. This means that a candidate will normally be considered for tenure and
promotion to full professor in the fall following the completion of his or her fifth year of service.

E. Provisions for obtainingdditional extensions during the gtenure period are set
forth in the University Faculty Handbook, at Chapter 3, part 1 G.

\A INTERNAL PROMOTION & TENURE COMMITTEE PROCEDURE REGARDING
TENURETRACK FACULTY

A. Promotion to Associate Professor without Tenure

1. At the beginning of the academic year in which the candidate is considered for
promotion, the Chair discusses the promotion process with each candidate. The candidate is
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The candidate should be asked to describe any relationship that he or she
has with theeviewer in order to ensure compliance with the University
Guidelines.

Committee Nominations The Chair shall share the candidahe’s sugg\ested

outside reviewers with the members of the committee, and shall ask the
committee members to nomieasuggested reviewer of their own. The
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scholarship and asked for comments on the package as a whole.

1) The Dean or the Deandesignee shall ensure compliance with the
University Guidelines whiclprovide that the letters solicited from outside reviewers are
confidential to the extent permitted by law, and that this should be made clear to all referees.
Referees should be informed that candidates will be shown a carefully redacted veérsiof of their
review letter, and that the Dean or Dean’s designee will exercise due diligence to preserve the
referee’s anonymity to the maximum extent practicable.

2) The Promotion and Tenure Committee meets to review the candidate’
scholarship before receiving and reviewing the letters from outside reviewers. The purpose is to
permit the committee to develop its own opinion as to the cantidatholarship independent of
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evaluation from these other law schools. However, it is important for the Chair to determine
how student evaluations are obtained and what use they are puh&saotheareasof the

university or at other schools, and to communicate this information to the committee to assist in
reviewing the evaluations.

C
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B. Promotion to Full Professor with Tenure

1. Section 9.8 of the Facul®y-Laws states that each faculty member shall be
considered for tenure no later than six years after the effective date of his or her initial
appointment. The 1986 Promotion and Teriemorandum similarly states th&he normal
pre-tenure period is six years, unless the letter of appointment provides otherwise. This means
that a candidate will normally be considered for tenure and promotion to full professor in the fall
following the completion of his or her fifth year of service.”

2. The University Faculty Handbook permits-peaure extensions:

a. “[FJor up to three years of extension for exceptionally worthy
candidates in the event of unusual constraints in the Uiliyeor part of parts thereof which
would prevent tenure awarded at the end of the normal period.™

b. “[Flor the purpose of compensating special earlier circumstances
disadvantageous to a candidateenure consideration.The Handbook adds th&guch
circumstances might include serious illness, family emergency, maternity, or extraordinary
teaching or administrative assignmehts.

c¢. Upon written request by the faculty member within one year after each
live birth or after each adoption, an extensof up to one year of the ptenure period shall be
granted by the provost to any faculty member who will be the primary care giving parent.

b. Extensionsinder a. and b. above must be approved by the faculty and
the university. The Faculty Handbook states &xaept for extensions under c. above, no more
than three years of extensions may be granted in the period before tenure, meaning that,
generally, at the latest, a faculty member would be considered in his or her ninth year after
appointment.

3. The written standards for outside reviewers are also the same as the standards
for promotion to associate professor.

4. The procedures for the Promotion and Tenure Comnsttemsideration of a
candidatés candidacy for promotion to full professoitimtenure are essentially the same as
those for consideration to promotion to associate professor.

5. The process of voting at the faculty level is also the same, except that only
tenured faculty are entitled to vote on promotion with tenure.

C. AnnudReviews

1. In accordance withhé University Faculty Handbook (Chapter 3(1)&))(the
Dean shall ensure that all fuime faculty members receive an annual review. The Dean shall
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provide a written summary of the annual review to the faculty member

2. Annual reviews of fultime, nontenured members of the
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c. If the other Professors in the candidsteack believe the candidate no
longer continues to meet the applicable dsads, no Certificatiori shall be submitted. In that
case, the Professors in the candidateick shall submit a report to the Promotion and Tenure
Committee which addresses the issues presented. The report will reflect any minority views or Pration
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4. Following the facultys vote, the faculty recommendation will be
communicated to the Dean. The Dean will then prepare his own recommenalatierfProvost,
which will accompany the faculty’recommendation, and will include the Promotion and Tenure
Committees report and associated supporting materials. If the candidate is promoted or retained,
a new appointment shall be issued for the tercommended and approved by the Provost. If
the candidate is not promoted or retained, the candsdappointment shall be terminated in
accordance with the notice procedures for-remewal of term appointments set forth in the
Faculty Handbook (Chapter 3, Part One, I, K.)
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APPENDIX B

Policies and Procedures for Faculty Whose Primary Appointments Are In
the Clinical Program

School of Law
Case Western Reserve University

I Introduction

The faculty of law consists of the President of the University or his or her
designee and all persons who hold full- time appointments in the School of Law and
who have the rank of professor, associate professor, assistant professor, or
instructor. These policies and procedures outline the rights and responsibilities of
Case Western Reserve University School of Law | faculty whose primary
appointments are in the clinical program at the law school, whether tenured, tenure
track, or non -tenure track (referred to herein as “clinical faculty”) and whose voting
privileges are set forth in Sections 3.2 and 3.4 of the Law School by -laws. They
encompass the process for hiring, evaluating, and promoting these faculty.

Nothing in these policies and procedures limits the inherent right of the

faculty to control the content and appro ach of the clinical program.

1. Obligations of the Clinical Faculty

In general, the obligations of the non -tenure track clinical faculty to the
institution are teaching and institutional service. In general, the obligations of the
tenured or tenure tra ck clinical faculty are teaching, institutional service, and

research and scholarship.

111 Specifications of Rank and Title

A. The following titles shall be applied to clinical faculty appointments:

"Assistant Professor," "Associate Professor," and "Professor." Professor is the most
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Professor

A non-

31







(5) year appointment, subject to the notice provisions in the University Faculty
Handbook.

VI. Periodic E valuations

In addition to evaluations for promotion and reappointment, all clinical
faculty members at the titles of Assistant and Associate Professor shall be given an
annual performance evaluation by the Promotion and Tenure Committee for the
purpose of assisting the candidate in achieving levels of performance sufficient to

warrant promotion to the next level of appointment.

VIl. Procedures for Termination of Employment.

Any clinical faculty appointment may be terminated: 1) for just cause as
defined in the Faculty Handbook Chapter 3, Part One, Section I.E.3.; 2) for serious
failure to meet the continuing performance obligations set forth in Item XI. below;
or 3) pursuant to a Faculty vote pertaining to reduction in staff as set forth in Item
VIl be low.

If the Dean or a majority of the voting faculty determines that mid -term
termination of employment should be considered, the matter shall be referred to the
Promotion and Tenure Committee for review and recommendation to the Faculty.

Following receipt of the recommendation of the Promotion and Tenure
Committee if, in a valid faculty vote, a majority of faculty members entitled to vote
on such matters finds that sufficient cause exists for termination, the candidate's
employment shall be terminated, in accordance with, and subject to the notice

provisions in the University Faculty Handbook.

VI
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in a way that r equires a reduction in the need for clinical faculty who teach in the

clinical program, a member of the clinical faculty may be terminated regardless of
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engage in service to the Law School or University, for example in administrative or

committee work. In addition, they may be asked to  engage in public service, for
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A. Clinical Teaching Effectiveness. Candidates for reappeintment—

andreappointment and promotion should demonstrate steady progress towards

excellence in achieving the goals of clinical teaching: to instill in students the habits
of careful research, rigorous analysis, thorough preparation, good relations with
clients and others, honest self -criticism, and the ability to learn from experience.
Candidates who achieve the title of Clinical Professor should perform proficiently in
both one-to-one supervision and clinical classroom teaching.

B. Competence as a Lawyer. Because one of the goals of the clinical

program is instruction in the lawyering skills and professional values needed by the
practicing lawyer, the effective teacher must be a good lawyer. The following are
criteria for determining the quality of lawyering. The list is not exhaustive:

1. Knowledge of the Law . Clinicians should be knowledgeable in the

fields of law in which they practice. They should be able to identify matters that are



Clinicians should evidence an appreciation of the professional values necessary
to be a competent advocate and officer of the court. Clinicians also  should be aware of
ethical issues raised by practice and should take appropriate action to deal with these
issues in a manner consistent with applicable ethical and legal standards.

C. Character.  Clinicians should be intellectually and emotionally capable
of rendering professional service to clients and of providing supervision to students.

D. Growth as a Lawyer. The clinical program is designed primarily to

assist students in becoming competent practitioners. Competency as a practitioner is
not learned a t once but must be achieved and maintained throughout one's career.
Growth as a practitioner is, therefore, a factor for consideration in retention and
promotion decisions.

Growth may be demonstrated in a variety of ways: for example, by an intensive
period of time spent practicing law with a firm or governmental agency during the
summers or while on sabbatical; by representing clients in the clinic or through public
or private consultation in cases that pose significant new challenges to the faculty
member; or by teaching in participating programs such as institutes on trial advocacy.
This requirement shall be interpreted reasonably in light of the opportunities that the

school and program make available.

XI.






positive recommendations from the Faculty Appointments Committee to the f

from the faculty to the Dean, and from the Dean to the Provost. Such a

recommendation would focus on teaching, service, practice, and scholarship.

Teaching, service and practice shall be governed by the policies and procedures stated

above generally applicable to all clinical faculty. Scholarship generally shall be

governed by the provisions of Appendix A to the By -Laws of the Faculty of Law,

applicable to other tenure track faculty.

1.

Evidence of Scholarly Potential — As with nonclinical tenure

track candidates, clinical faculty seeking a tenure  -track appointment

must establish their strong interest in, and substantial——

petentialsubstantial potential _ for, producing high quality scholarship

with reasonable regularity throughout their teaching career.

a. Appointment on the Basis of Prior Articles

Like candidates for nonclinical tenure- track positions , clinical
faculty members may request that prior articles be considered in
order to establish evidence of scholarly potential sufficient for
appointment to a tenure -track posi tion.

b. Release Time and Support for Writing

To be appointed to the tenure track, non -tenure track clinical
faculty members employed by the Law School as of-March—of
March 5, 2008, who have no prior publications or whose prior
publications do not establish an adequate basis for appointment

must produce an article demonstrating scholarly potential. Based

3
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upon their scholarly potential and progress, as determined by the
Dean, clinical faculty members in this position who declare their
intention to seek a tenure- track appointment may be released
from clinical obligations during the summer and may be given
research support, including research assistants and summer
research grants for no more than three years.

2. Once a clinical faculty member is on the tenure track, thatf  aculty

member will receive the same benefits, rights, and obligations as

nonclinical tenure -track faculty.

B. Consideration of prior scholarship, rank and years to tenure at application

1. As with nonclinical tenure -track faculty, a clinical tenure -track

faculty member may be given credit at the time of appointment for

scholarship previously produced.

2. While working toward tenure, clinical tenure-  track faculty

members may retain the rank and titles they earned at the law school

prior to being appointed to the ten ure track.

C. Choice to apply for tenure track

1. Clinical faculty members must choose, within five years of June

30, 2008, whether to apply for a tenure -track position or retain long -term

contract status.

2. Clinical faculty members who apply for, but do not receive, a

tenure - track position would retain long -term contract status.



3. All full- time clinical faculty employed by the Law School as of
March 5, 2008 have the option to retain their previous non  -tenure track

long-term contract status and not apply for a tenure-  track position.

These policies and procedures were initially adopted by the Faculty of Law on April



Appendix C: Policies and Pocedures for Lawyering Skills Faculty
Case Westein Regrve University School of Law

Introduction
Thesepolicies and procedures autlinethe iightsand responsbilities ofthe faailty of the

Case Westen Regrve University School of Law whoseprimary appoiniments involve teaching

lawyering skills coursesa-the

the currculum, and who are hereinafter referred to as the lawyering skills facuty.” Tr



professor oflawyering skills” dependingon thenature of theappointment. All nontenure track
lawyering skills faculy are seniorto special lawyering skills faculy.

B. AssistanProfesso. Thetitle “asgstant profesorof law” gpplies to amemler of the
nontenue track lwyering skills faculty who iswithout signifi cant gaching or other relevant
experience but who shws the capeity to meet sandads for promotion to herank of professor.

C. Assaiate Professo. Thetitle “assocéate professorof law” applies to amemier of the
nontenue track lavyering skills faculty who ha prior teachihg experience as an agstant
professor orhas othe relevant experience, and who demonstetes straig performarce and

subsantia progress bward meeing the standrdsfor promotion to herank



B. Reappoiniment and Romotion Dedsions. ThePromotion ad TenureCommittee(or
suchothercommitteedesignaedfor this purpos) has responsbility for making
recommendations to théacuty regarding promotion ad reappoiniment ofnontenue track
lawyering skills faculty in accodance with these poicies and procedures.

All reappoirtment aad piomation decisions shall b madepursiant to amgority vote by
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the end ofthe ong(1) year or three (3) year gpoiniment peiods.
If reappoiniment is not rade before the end ofthe one(1) year or three (3) year
appoiniment @riods, theappoinimentshall erminate & theend o the current appoininent term,

subgctto the noitce provisions in the Wiversity Facuty Handbook.

E. Lawyering Skills Faculty Promotionto Assaiate Professo. Promotion b assocéte
professor in thdawyering skills program resutlts in an gpointmentfor afive (5) year term.

Review for promotion b assocate professor in thdawyering skills program shall
ordinaily be donein the springof the lawyering skills faculty memter’ s fourth year as assitant
professor ly the Promabn axd Tenure Conmittee, which shdl transnmit its recommendation to
the faalty for avote.

If an assstant pofessoris not promotedo assaciate rofessor, hat facuty memier's
appoiniment shallérminate & theend o the current appoininent term, subjet to the notice
provisions in the Wiversity Facuty Handbook.

F. Lawyering Skills Faculty Promotionto Professo. Promotion to profesor in the
lawyering skills program results in anappoiniment br afive (5) year term, with possble

renewals for subsegent five (5) year termasta



IV, the Dean, in consulition with the Appointments Gmmitteeand the till faculty, shall have
flexibility to create cntinuing special faculty pasitionsin thelawyering skills program when

doingso isin the bstinterestsof the School of aw.

V. Reappoinmentsof Non-Tenure Track Appointments ofLawyering Skills Professos

In the gring of the faurth year of afaculty membe’s five (5) year gppointmentas a non-
tenuretrack professor inthe lavyering skills program, the Promotion aad TenureConmittee shall
review the facuty memier’'s performance to ensurethat the staglerds forappointment & professor
continueto bemet, and the Comrititee shall meke arecommendation to the faclty on renewal of
the—tawyeringthe bwyering skils faculty memler’ s appoirtmert. Thefaculty shall meet b vote

on the recomendation, and reappointment shall o



VII. Procedures forTermination of Appointnent

Any lawyering skills faculty appoirtment nay beterminaed tefore the end of the airrent
appoinment geriod 1)for justcauseas defined in the Faculty Handbook Chpter3, Part One,
Secion|.E.3.and 2) r serious fdlure to meet the continuing performance obligations setdrth in
article X bdow; or 3) purswant to afaculty vote peatainingto redudionin seff as set érth in
article VIl bdow and pursuant to the gplicableFacuty Handbook povisions.

In thecase of non-terure track lavyering skills faculty, if the Dean oramgority of the
voting faculty entitled to voe on gopointments, eappoirtments ad piomations of theindividual
in question deermines that mi-term termination of pointmentshould beconsideed, the matter
shall be eferred to the Promabn and TaeureCommitteefor review and recommenddion tothe
faculty. Following receiptof the recommendaion ofthe Promotin end TenureCommittee if a
majaity of faculty membea's entitled to vote o sich mattes finds thasufficient cause exists for
termindion, thefaculty memler’ s appointment shall beterminaed, sibjectto the notice

provisions in the Wiversity Facuty Handboot k 0 T 1.06d |



IX. Standards oPerformarce: Lawyering Skills Faculty

A. In General. Sandads for reppoiniment ad promaion of nontenuee track lavyering
skills facuty require effective teaching and institutiond sewice. Standadsfor reappoiniment of
special lavyering skills facuty require effective teachig.

B. Teaching Effetiveness Teachig ability is the primary factor to beconddered in
evaluating lawyering skills faculty for hiring, reappointmert, and poomaion. Lawyering skills
faculty who ae candidaes for reappoininent orpromotion should daondrate sead/ progress
towards ecdlencein achievingthegoals of teaching lavyering skills— to begin to indill in
studentghehabits of compeent and &fective performarce of the lawyering skills taught in

their courses, including to the extent applicab)edear expostion, ca



Extraordinary performance of serviceis an impotant factor in promabn o

reappoinient gcisons,but it will not justis
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APP ENDIX D
POLIC IES AND PROCEDURES FOR OTHER NON-TEN URE TRACK FACULTY

School of Law, Case Western Reserve University

I. Introdu ction

These policies and procedur es outline the rights and responsibilit ies of the
non-tenur e track faculty of the Case Western Reserve Univ ersity School of Law
whose prim ary appointments are not in the Clinical or the CaseArc Integrated
Lawyeri ng Skills Program. However, under the limited circumstances described
below and for limited duration, a Professor from Practice may receive a primary
appointment in the clinical program. These poli  cies and procedur es describe the
process for hirin g, evaluati ng, promotin g, reappointing, and terminating members
of such non-tenur e track faculty. Nothing in these policies and procedures limits
the inherent r ight of the faculty to control the content and approach of the program

taught by non-tenur etrack p
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are qualified. Professors from Practice may be appointed or reappointed only under
extraordinary circumstances. This type of appointment is an exception to the
general policy that clinic al faculty shall be appointed to positions on the tenure

track.

V. Procedur es for Appointm ent, E valua tion and Reappointment

A. Hiring . All h iring dedsions of non-tenur e track faculty shall be pursuant
to arecommendation by the Appoint ments Committee and a majority vote of the
faculty entitled to vote on the issue.

B. Reappointment Decisions. The Promotion and Tenure Committee (or such
other commit tee designated for this purpose) has responsibilit y for making
recommendations to the faculty regardi ng reappointment of non-tenur e track
faculty in accordance with these policies and procedures. All r eappointment
dedsions shall be made pursu ant to a majority vote by the faculty members entitled
to vote, following review by the Promotion and Tenure Committee.

C. Persons Enti tled to Vote Regarding Non-Tenure Track Faculty Personnel
Matters. Any member of the tenure-track faculty and any clinical and law yering
skil Is faculty member shall be entitled to vote on initial appointments,
reappointments, or termin ations regardi ng non- tenure tra ck faculty.

D. Initial Appointme nt. A non-tenure track faculty member shall be
appointed to a th ree (3) year term. If reappointment is not made before the end of

the th ree (3) year appointment period, the a ppointment shall terminata
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(3)  standards for curricula and content of courses and programs;

(4) standards and facilities for research and scholarship;

(5) requirements for admission and graduation;

(6) the establishment or discontinuance of educationalreicegprograms.

2.3 Specific Functions The faculty shall have the authority and responsibility to:

(2) make recommendations to the President and the Board of Trustees for the
awarding of degrees in the ordinary course;

(2) make recommendations to the President relative to appointment of a Dean of the
Law Schoolin accordance with Faculty Handbook proceddres

(3) make recommendations to the President for appointment of members of the
Faculty. No person shall be appointed to the tenured, ténagieor nortenure
track Facultyby the University unless his or her appointment has been
recommended by the affirmative vote of the faculty. This function may not be
delegated. Special Faculty may be appointed by the Dean or his designee
provided in the Rculty Handbook.

(4) makerecommendations to waive policies on requirements for admission or
graduation in specific areas. This function may be delegated.

(5) make recommendations to the Dean on the appointment of administrative officers,
the formulation of the budget, and the allocation of the resources and facilities of
the Law School, without limitation on the Dean's authority in any of the matters
referred to in this paragraph 5.

3 Sections 2.3(2) and (3) were amended September 30, 2015 to add “in accordance with Faculty Handbook
procedures

“Amended April 22, 1981. The foen section provided that no person shall be appointed unless the

appointment is approved by the Faculty, incorrectly implying that it is the Faculty which appoints. Reference to
Faculty Handbook incorporated on September 30, 2015.
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duration. The obligations of special faculty shall include aneoreof the three
obligations of the tenured/tenurack faculty, i.e 1) teaching, 2) research and
scholarship or 3) service to thew&chool and the University Community. The titles of
special faculty in the Law School shall leeturer, visiting assistant professor, visiting
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vote 1°

(6) On matters involving the inél appointmentf nontenure track Lawyering Skills
Faculty, all tenured, tenurack, Clinical and Lawyering Skills Faculty shall be
entitled to vote.

(7) On matters involving the reappointment or promotion of teme track
Lawyering Skills Facdy, only those Faculty of rank equal to or senior to the rank
to which the individual is being reappointed or promoted shall be entitled to vote.

(8) On matters involving standards and policies concerning promotion, tenure, or
eligibility for sabbatichleave of norelinical tenured or tenurrack Faculty only
tenured or tenurrack Faculty shall be entitled to vote.

(9) On matters involving standards and policies concerning promotion, tenure, or
eligibility for sabbatical leave of tenured or teadrack Clinical Facultyonly
tenured or tenure track Faculipd Clinical Faculty (tenure track or ntenure
track) shall be entitled to vote.

Law Librarian The Law Librarian is eligible for election to the tenured, teimaiek,
nontenure trackpr special Facultyas defined above, which election shall entitle the Law
Librarian to vote on matters presented to the Law Faculty, in accordance with the voting
rights and limitations applicable to the type of appointmént.

Allocation of Resources. The Law School shall allocate a reasonable amount of resources

and time to each member of the Law Faculty (whether tenured, tenure trac&noom-
track or special) to encourage and make possible scholarly growth, academic
achievement and professional
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the President of the University exercises the presamlenerogative to do so. In the
absence of both the President and the Dean, the Associate Dean for Academiskdfairs
preside unless the Faculty elect a presiding officer.

4.2 SecretaryThe Secretary shall be elected annually by the Facuig/finctions of the
secretary are:

(1) to keep the minutes of the Faculty Meetings and sign the official copies of the
minutes;

(2) to be responsible for reproduction and distribution of these minutes to the Faculty;
3) to be responsible for prepéicn of and distribution to the Student Bar
Association of a summary of action taken at Faculty Meetings, with the approval

of the Dean;

(4) to prepare for the Faculty annually in the fall a list of members of the Faculty
including those with voting prileges and those without voting privileges.

ARTICLE 5: MEETINGS

5.1 Regqular MeetingsThe Faculty shall hold at least three regular meetings in each semester
on dates to be determined by the Dean. The Faculty at any regular meeting may by majori
vote fix the date of the next regular meeting.

5.2 Special Meetings. Special meetings shall be held on the dhk &fresident, the Dean, or
on the written request to the Dean or the Secretary signed by 20% of the voting Faculty.

5.3 Attendance at Fadyl Meetings. All full- time Faculty(including full-time gecial Raculty)
shall be entitled to attend any meeting of the Faculty subject to the limitations in this
paragraph.Parttime Faculty, and administrative personnel (who do not hawiriudi
Facuty appointmentsn addition to their administrative appointmesihall be entitled to
attend meetings of the Faculty to which they are specifically invited by the Dean. In matters
involving initial appointments to the Faculty, only ftiline tenured, teme track, nortenure
track and special Faculty, whether or not they are entitled to vote on the matter under
consideration, shall be entitled to attend that portion of the meeting at which discussions and
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by secret ballot. Votes may be cast by a written proxy filed with the SectétArgecret
ballot shall be required on all personnel matters, including appointments, reappointments,
promotions and grants of tenuré

5.4 Quorum One half of the members of the Faculty entitled to vote on a particular matter

5.6

5.7

6.1

shallconstitute a quorum for that matter. Members present by proxy shall not be counted in
determining a quorum.

Notice and Agendalhe Dean (or in his or her absence the Secretary) shall notify in writing

each member of the Faculty entitled to notice, at least five (5)idagdvance of any

meeting held during the academic year, and at least fifteen (15) days in advance of any
meeting held during the summer period. Faculty on leave shall be entitled to receive notice
and to voteThe notice shall specify the time arn tplace of the meeting, and the agenda of
the meeting. Items of business not listed on the agenda may be considered at a regular
meeting. No action may be taken at either a regular or speeeting on an individual

personnel decision (appointment, promotion, tenure, etc.) unless the notice of the meeting
specifies the individual and the action propoSéde requirement of notice of a meeting

may be waived by a written waivagreed to by the faculty member(ahd shall be waived

by attendance at the meeting.

Action Without Meeting Any action which may be taken by the Faculty at a meetizg

be taken without a meeting, by a writing filed with the Secretary setting forth the action
taken and the written approval of all of the Facultytleat to vote on such action if a
meeting were held.

ARTICLE 6: RULES OF ORDER AND ORDER OF BUSINESS

Rulesof Order and Order of Busines$he meetings shall be conducted in accordance with
Robert's Rules of Order (latest edition). The orddrusiness at all regular meetings shall
be as follows:

13 Priorto the Amendment of October 18, 1978, Section 5.3 (now 5.4) read as follows:

“5.3 Voting. Voting shall be by voice or show of hands unless a roll call vote is requested by any voting member in
which case a roll call vote shall be taken and recordedesvotly be cast by a written proxy filed with the
Secretary, with respect to specific matters listed in the notice of the meeting.”

On September 30, 2015, the faculty voted to retain the proxy system despite a recommendation from

Central University that w
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8.3

8.4

8.5

8.6

8.7

8.8

Student Members of Committees. Onil-fime students of the School of Law are eligible

to serve on Committees designated in Article 9 as having student members.

Selection of MembersStanding CommitteesFaculty members shall be elected by the

Faculty. Student members shall be selected by the Student Bar Assc€iation.

Selection of MembersSpecial CommitteesFor those Special Conittees established by

the Faculty, mmbers shall be selected in the manner designated by the Faodlfgy
those Special Committees established by the Dmambers shall be selected by the Dean.

Time of Selection and TernMembers of Special Committees shall be selected at such time

and shall serve for such time as shall be designated by the authority (Dean or Faculty) which
establishes the CommitteeStudent members of Standing Committees shall be selected not
later tharthe first month of the fall semester, to take office immediatedgulty members

of Standing Committees shall be elected not later ttherfirst monthof the fall semester, to

take office immediately* Members of Standing Committees shall serve from the time
selected until the end of tleeademic year for which they are selectedyntil their

successors assume office, whichever is later

Officers The Chair of each Committee shall be designated from among the membership of

the Committee, by the Dean, with the advice and consent of the Faculty. The Secretary
shall be designated from among the membership of the Committee, by the Cteahdir
shall have the right to vote in all cases.

Procedures. Committees shall meet on the call of the Deadhd#ir, or on the call of the

majority of the Committee, and may establish rules as to the conduct of its meetings. Two
thirds of the members of the Committee shall constitute a quorum, and all decisions shall be
by majority vote of those present. | &lommittee members have equal rights to vote and
participate.

ARTICLE 9: FUNCTIONS AND COMPOSITION OF COMMITTEES

20Prior to Amendment on June 3, 1974, Section &d &s follows:

“8.4 Selection of MembersStanding Committee

Faculty members shall be appointed by the Dean with the advice and consent of the Faculty. Student
members shall be selected by the Student Bar Association.”

2!Prior to Amendment on June 3, 1974, the third paragraph of Section 8.6 read as follows:
“Faculty members of Standing Committees shall be selected during the last month of the spring semester, to
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9.10 Experiential Education. The Experiential Education Committee shall be composed of two
student members, at least four Faculty members and the Dean or his designee. The
Committee shall consider and make recommendations to the Faculty on all matters relative
to the experiential education program for which credit is awaitded.

ARTICLE 10: FACULTY REPRESENTATION IN UNIVERSITY GOVERNANCE

The Faculty shabe represented in University Governance by its Dean, other law school
administratorsand by individual members of the Faculty as they shall from time to time be
elected to serve on various University governing bodies.

The Faculty shall elect represatites to the Faculty Senate and other similar
organizations which include Faculty representatives. All such representatives shall be elected at
the time and for the term specified in the rules of such organiZation.

ARTICLE 11: AMENDMENTS

These ByLaws may be amended at any Faculty meeting provided that each voting
member of the Faculty shall have received from the Dean or the Secretary a written copy of the
proposed amendments at least seven (7) days before the meeting.

26 Added by Amendment on November 17, 2011.

27 Article 10 was added by Amendment on June 3, 1974.
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CERTIFICATION

| certify that the above is a true copy of the Byws of the Faculty of Law, Case
Western Reserve University, conformed to include all Amendments made up to the date of this
certificate.

Kathryn Mercey Faculty Secretary

Date
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APPENDIX A TO THE BY-LAWS OF THE
FACULTY OF LAW
Case Western Reserve University
PROCEDURES FOR PROMOTION, REAPPOINTMENT AND TENURE

SOURCES OF PROMOTION, RETENTION AND TENURE PROCEDURE

The Policies and Procerks generally governing appointments, promotions, re
appointments and tenure for all University Faculty are set forth in the University Faculty
Handbook, chapter 3, part 1. For tenure track faculty personnel decisions, these procedures are
supplemented periodically by the UniversityGuidelines for Recommendation of Faculty
Promotions and Awards of Tentr@University Guidelines”.) Attached are theniversity
Guidelines promulgated for academic year 2054% These Procedures incorporate by
referenceghe most current version of the University Guidelines. For Clinical and Lawyering
Skills Faculty on the Faculty of Law, separate Policies and Procedures have been adopted and
are attached to the Byaws of the Faculty of Law as Appendices B and C respsdygt

. COMPOSITION AND FUNCTIONS OF THPROMOTION AND TENURE
COMMITTEE

A. As set forth in Section 9.8 of the Byaws thePromotion and Tenur€ommittee is
composed of at least four tenured or tenure track faculty who evaluate the teaching,hspholars
and service of tenure track faculty for purposes of Promotion and Tenure

B. The Promotion and Tenu@mmittee also conducts annual reviews of faculty on the
tenure, and notenure tracks, evaluates ntamure track faculty for promotion and
reappoimment and reviews sabbatical requests of tenured faculty. For purposes of
reappointment and promotion of Clinical or Lawyering Skills faculty, the Committee is
augmented as required in Appendices B and C to the By-
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1. Teaching and scholarship are the most important requirements because they
reflect the two primary functions of the university faculty.

2. Excellence in teaching significant and substantial scholarly contribution, and
service to the University and Law School communities are required of all candidates for
Promotion and Tenure

3. Promotion andenure decisions are not made merely to recognize past
performance but also involve a prediction of future contributions.

4. The Promotion and Tenudecision involves a determination of whether the
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2. A candidate initially will be considered for promotion to associate professor in
the fall following the completion of his or her second year of service.

3. A candidate may be granted an extension of one additional year for
consideration for promotion to associate professor. While extensions are not automatic, requests
for extension will be favorably considered for those candidates who have demonstrated
substantial progress toward meeting the standards for promotion. Extensions are not considered
as negative decisions.

D. Promotion to Full Professor with Tenure

1. Normally at least three significant articles and demonstrated teaching
effectiveness are expected for consideration for promotion to full professor with tenure. As
required by the Faculty Handbook, the candidate’s record must show a documented national or
international reputation for sustained scholarship in the candidate’s discipline.

2. The normal préenure period is six years, unless the letter of appeintm
provides otherwise. This means that a candidate will normally be considered for tenure and
promotion to full professor in the fall following the completion of his or her fifth year of service.

E. Provisions for obtainingdaitional extensions during the pienure period are set
forth in the University Faculty Handbook, at Chapter 3, part 1 G.
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. The Dean (or tHé Dean’s designee) contacts potential outside reviewers, initially by telephone
or email and with followup lettersto the reviewersTypically, the outside reviewer i(W)4.2 (S )-wrs
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7. The Chair places copies of the candidaéenotated C.V., student evaluations
and scholarship at several secretarial stations for review by the members of the faculty.

8. All members of the faculty who are entitled to vote on the promotion meet to
consider it. According to Article 3 of theaEulty By-Laws, ‘this consists of only those faculty
who rank equal to or senior to the rank to which the individual is being promotéds, in the
case of promotion to associate professor, tenured faculty with the rank of associate professor
without tenure are entitled to vote. Articledsof the Faculty Byl-aws provides thatd secret
ballot shall be required on all personnel matters, including appointments, reappointments
promotions and grants of tenure

9. Following the facultys vote, the fadty’s recommendation is communicated
to the Dean. The Dean then prepares the Beasommendation to the Provost, which
accompanies the faculssrrecommendation and includes Bremotion and Tenure Committee
report and associated supporting materials

B. Promotion to Full Professor with Tenure
1. Section 9.8 of the Facul®y-Laws states that each faculty member shall be
considered for tenure no later than six years after the effective date of his or her initial

appointment. The 1986 Promotion and TerdMeanorandum similarly states thahe normal
pretenure period is six years, unless the letter of appointment provides otherwise. This means
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than three years of extensions may be granted in the period before tenure, meaning that,
generally, at the latest, a faculty member would be considered in his or her ninth year after
appointment.

3. The written standards for outside reviewers are also the same as the standards
for promotion to associate professor.

4. The procedures for the Promotion and Tenure Comnstteasideration of a
candidatés candidacy for promotion to full professothmenure are essentially the same as
those for consideration to promotion to associate professor.

5. The process of voting at the faculty level is also the same, except that only
tenured faculty are entitled to vote on promotion with tenure.

C. AnnudReviews

1. In accordance wittné University Faculty Handbook (Chapter 3(1)&)(the
Dean shall ensure that all fuime faculty members receive an annual review. The Dean shall
provide a written summary of the annual review to the faculty member

2. Annual reviews of fultime, nontenured members of the faculty typically are
also conducted by the Promotion and Tenure Commitieéhe first year of their appointment,
this review is conducted in the spring semester. In subsequent yeaesjeheprocess begins
in the fall semester and continues through the spring of the academic year before the faculty
member is considered for tenuieapplicable, or in the case of ntenure track faculty, until
they are promoted to the rank of Professor
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A. The Policies and Procedures for Clinical Faculty andteoare track Lawyering
Skills Faculty attached to the Byaws of the Faculty of Law as Appendices B and C,
respectively, provide for annual reviews and the standards for review of these faculty fo
promotion and reappointment. The Promotion and Te@Goremittee, augmented as required in
those standards, is charged with performing the necessary committee review in such cases and to
make recommendations to the Faculfyo the extent that the stamda for review of Clinical
Faculty (Appendix B) are applicable to tenure track clinical faculty, the Promotion and Tenure
Committee applies those standards to tenure track clinical faculty in addition to the standards for
review of the candidate’s scholarship described above.

B. As described more fully belowgview for a promotion decision for such faculty
should include the following: Candidate Dossier, Formal Written Evaluation by Faculty in the
candidatés track that are senior to the candidate, and Review by the Promotion and Tenure
Committee. In the case of tenure track clinical faculty candidates for promotion, the material
described below is provided in addition to the requirements for review of the candidate’s
scholarship applicable to allnere track candidates described above.

1. Candidate Dossier
a. The candidate should submit to the Promotion and Té&uamanittee a
full C.V. including all teaching and professional activities, any publications and unsolicited

letters of support, testinals or reviews.

b. It is not the intention of the faculty that the candidate solicit outside
letters for the promotion process.

2. Formal Written Evaluation by Senior Faculty in the candiddtack.
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d. In the case of Clinical and Lawyering Skills Faculty, the Committee or
subcommittee will also review videtape(s) of at least one supervision or-oneone
instructional sessions(s) provided by the candidate.

e. The Promotion and TenuBmmmittee will prepare a draft report of the

committees views. The Chair will share the draft with the candidate, who is asked to correct
any misstatement. In addition, the
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2. Certification or Report by other Professors in the candaltréeck.

a. The other Professors in the candidateick who are equal in rank to
the candiate shall submit an evaluation that addresses whether the candidate continues to meet
the applicable standards identified in the Policies and Procedures.

b. If the other Professors in the candidateack believe the candidate
continues to meet the applicable standards, the evaluation referred to in the previous paragraph
shall consist of a briefCertificatiori to that effect

c. If the other Professors in the canditateack believe the candidate no
longer continues to meet the applicable stadsl, no Certificatiori shall be submitted. In that
case, the Professors in the candidateick shall submit a report to the Promotion and Tenure
Committee which addresses the issues presented. The report will reflect any minority views or
specific issues raised.

3. Review by Promotion and Ten@emmittee

a. The Promotion and Tenure Committee will review the candidate
dossier, the Certification or Report by senior faculty in the candgltagek, the previous two
annual reports to the Deans, ttg with the Deariswritten comments following their meetings
with the candidateand copies of the candidasemost recent student evaluations. Absent a
showing of good cause for a more substantial review of the candidate for retimtion,
committeés recommendation of
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4. All members of the faculty entitled to vote as provided in Article3361ef the
By-Laws ofthe Faculty of Law will meet to consider it. As required by Article 5.3, a secret
ballot shall be required on atappointments.
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4. Scholarship. If required by the terms of the initial appointment, the
scholarship of notenure track faculty members must reflect substantial research, a thorough
understanding of the subject, and an insight into the issues and problems that contribute
substantially to available knoadige.

C. Review for a promotion or reappointment decision for such faculty should include the
following: Candidate Dossier, and Review by the Promotion and T&uarenittee.

1. Candidate Dossier

a. The candidate should submit to the Promotion and Té&uamanittee a
full C.V. including all teaching and professional activities, any publications and unsolicited
letters of support, testimonials or reviews.

b. It is not the intention of the faculty that the candidate solicit outside
letters for the pnmotion or retentioprocesses

2. Review by Promotion and Tenu@emmittee

a. The Promotion and Tenure Committee will review the candidate
dossier, and all annual review reports previously completed by the Deans and the Promotion and
Tenure @mmittee. In addition, the Promotion and TenQmmmittee will independently review
those aspects of the candidateeaching, research and scholarship, or service to the Law School
and University that are required under the candidatentenure track appointment. b. If
appropriate,ite Promotion and Tenuf@ommittee will visit the candiddt®classes. The
committee will also review student evaluations.

b. The Promotion and Tenu@ommittee will prepare a draft report of the
committeés views. The Chair will slia the draft with the candidate, who is asked to correct
any misstatement. In addition, the candidate may wish to respond to the report of the committee.
The Promotion and Tenuf@ommittee will prepare a final report and then vote on whether or not
to recommend the candidasepromotion or retentionThe committe’ss decision is determined
by the majority vote.

c. The Chair will place copies of the candidat€.V. and student
evaluations at several secretarial stations for review by members of thg.fdnwddition, each
faculty member entitled to vote on the promotion or retentiitirbe sent a confidential copy of
the Promotion and Tenumammitteés recommendation and report, together with class visit
memoranda. The committee will also inclube tandidates written responses to the report, if
any.

3. All members of the faculty entitled to vote as provided in Article3361ef the
By-Laws of the Faculty of Law will meet to consider it. As required by Article 5.3, a secret
ballot shall ke required on all promotions or retentions for nemdre track faculty.
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4. Following the facultys vote, the faculty recommendation will be
communicated to the Dean. The Dean will then prepare his own recommendation to the Provost,
which will accompny the facultys recommendation, and will include the Promotion and Tenure
Committees report and associated supporting materials. If the candidate is promoted or retained,
a new appointment shall be issued for the term recommended and approved by the Provost. If
the candidate is not promoted or retained, the candgdappointment shall be terminated in
accordance with the notice procedures for-remewal of term appointments set forth in the
Faculty Handbook (Chapter 3, Part One, |, K.)
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APPENDIX B

Policies and Procedures for Faculty Whose Primary Appointments Are In
the Clinical Program

School of Law
Case Western Reserve University

Introduction

The faculty of law consists of the President of the University or his or her
designee and all persons who hold full- time appointments in the School of Law and
who have the rank of professor, associate professor, assistant professor, or
instructor. These policies and procedures outline the rights and responsibilities of
Case Western Reserve University Sc hool of Law | faculty whose primary
appointments are in the clinical program at the law school, whether tenured, tenure
track, or non -tenure track (referred to herein as “clinical faculty”) and whose voting
privileges are set forth in Sections 3.2 and 3.4 of the Law School by -laws. They
encompass the process for hiring, evaluating, and promoting these faculty.

Nothing in these policies and procedures limits the inherent right of the

faculty to control the content and approach of the clinical program.

Il Obligations of the Clinical Faculty

In general, the obligations of the non -tenure track clinical faculty to the
institution are teaching and institutional service. In general, the obligations of the
tenured or tenure track clinical faculty are teaching, institutional service, and

research and scholarship.

. Specifications of Rank and Title

A. The following titles shall be applied to clinical faculty appointments:

"Assistant Professor," "Associate Professor," and "Professor." Professor is the most
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reappointments, promotions or terminations.

D. Non-Tenure Tra ck Clinical Faculty Appointments as Assistant

Professor

A non-tenure track clinical faculty candidate appointed as Assistant
Professor shall be eligible to receive two consecutive one (1) year appointments,
followed by a three (3) year appointment. If the  reappointment is not made,
employment shall terminate at the end of the current appointment term, subject to
the notice provisions in the University Faculty Handbook.

At the end of the three (3) year appointment, if the candidate is not promoted
to Associate Professor, employment shall terminate, subject to the notice provisions
in the University Faculty Handbook.

E. Non-Tenure Track Clinical Faculty Promotion to Associate Professor

Review for promotion to Associate Professor shall be done by the Promotion
and Tenure Committee in the spring of the faculty member's fourth year, which
shall transmit its recommendation to the faculty for a vote.

If a candidate is not promoted, that candidate's employment shall terminate
at the end of the current appointment term, subject to the notice provisions in the
University Faculty Handbook.

Promotion to Associate Professor results in an appointment for a five (5) year
term. At the end of the five (5) year term, if an Associate does not meet standards
for promotion to P rofessor and is not promoted, employment shall terminate,
subject to the notice provisions in the University Faculty Handbook.

F. Non-Tenure Track Clinical Faculty Promotion to Professor

Review for promotion to Professor shall be done by the Promotion and  Tenure
Committee in the spring of the faculty member's ninth year, which shall transmit
its recommendation to the Faculty for a vote.

If the candidate is not promoted, that candidate's employment shall

terminate at the end of the current appointment term, subject to the notice
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provisions in the University Faculty Handbook.
Promotion to Professor results in an appointment for a five (5) year term,
with renewals for subsequent five (5) year terms as specified in V.

G. Tenure Track Clinical Faculty Appointmen
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entitled to vote on such matters. If, following a valid faculty vote, the reappointment
is not made, termination of employment would occur at the end of the current five
(5) year appointment, subject to the notice provisions in the University Faculty
Handbook.

VI. Periodic Evaluations

In addition to evaluat ions for promotion and reappointment, all clinical
faculty members at the titles of Assistant and Associate Professor shall be given an
annual performance evaluation by the Promotion and Tenure Committee for the
purpose of assisting the candidate in achiev ing levels of performance sufficient to

warrant promotion to the next level of appointment.

VIl. Procedures for Termination of Employment.

Any clinical faculty appointment may be terminated: 1)