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aclty Snate Exeautive Committee
Minutes of the November § 2012 Meeting
Adelbert Hall, Room M2

Committ ee Membersin Attendanae

Bud Baeslack Steve Garverick David Singer
Richard Buchanan Joseph Mansour Rebecca Zirm
Gary Chottiner William Merrick

David Crampton Dale Nance

Robin Dubin Leena Palomo

Gommitt ee Members Absent

Barbara Snyder

Patricia Higgins

Others Present

PeterBennett Martin Snider

Christine Cano Nicholas Ziats

Charles Roze

Call to Order

Prof. Robin Dubin¢hair, Faaulty Senate, calledthe meeting to order at 3:00pm.

Approval of Minutes
The minutes of the October 122012 meeting of the Faaulty Senate Executive Committee were reviewed
and approved.

Provost's Announeements

Provost Bud Baeslack reportétht President Snyder was unable to attend the meetiegduse she is
in Japan.The strategic planningteering committe will be meeting tomorrow and atrategic planning
websitewill be launchedshortly. Working groups are being formed ancampusforumswill be
scheduled.

Chair’s Announcements
1. Prof. Dubin thanked Prof. Gary Chottiner for serving as interim chair of FSCUE
3. Prof. Dubin asked the committee for th@pinionon whether the deans of the college/schools
should begivenaccess to theXecutive Committee Google sitdfhe committee agreed to




Provost’s office is currently researching the specifics of the program and the committee decided that it
should not bepresented tothe Faculty Senate until thesearchis complete

Proposal for aGraduate Student Leave Policy

Prof. Martin Snider, chair, Committee on Graduate Studies presentedsedproposal for a graduate
student leave policyThe Executive Committee, at its October 12, 2012 meehiad,approved sending

the policy to the Faculty Senate for review at its October 25, 2012 meeting, but it had been subsequently
removedfrom the Faculty Senate agenda afs&veral members of the Gunittee on Graduatétudies
objected to the changes made by the Executive Commitldee revised proposal, which had been
unanimously approved by the Committee on Graduate Studies, clarifies the leave policy for supported
graduate students (6 weeks foretbirth mother or primary caregivemd 3 weeks for the other parent or
domestic partneyand provides thathe leave must be taken within 12 mdm of thebirth or adoption.

The




Report from the Case School of Engineering
Prof. Joseph Mansour reported that the Executive Committee from CSE has met three times this
semester.



Faculty Senate Graduate Studies Committee
Graduate Student Leave Policy

Changes to Parental Leave Section

The Faculty Senate Graduate Studies CommittedNiogmber 5, 2012nd considered changes to the
Parental Leave section of the policy. In consiggthis section of the policy, theoenmittee took the
following existing policies into consideration

1. The University's Paid Parental Leave for S{afipendix 1). This offers up to 6 weeks of paid
leave for birthmothers or primary caregivers andaf@ weeks paid leave to the other pamnt
domestic partnerThe leave must be used within 12 months of birth or adoption.

2) TheUniversity'sinterim Faculty Parental Leave Polit4&ppendix 2). This policy offers up to
16 weeks of paid parental leave during the academic year for faculty primary caregivers and up to
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Graduate Student Holiday, Vacation, Parental Leave and Sick Leave Policies

These policies apply to graduate students in the School of Graduate Studies who
receive stipends that support their effort toward earning a degree during the period
when they receive support. They represent the minimum to which graduate students
are entitled.

If a graduate student receives a stipend, they will receive support for holidays,
vacations, sick leave and parental leave as set forth below. The stipend support for
those days will be at the same rate as for normal work days. For all anticipated leaves
longer than two weeks, appropriate departmental approvals must be obtained and
paperwork submitted to the Dean of School of Graduate Studies prior to the start of the
leave.

These policies do not supersede other University policies concerning attendance or
residence at the University, e.g. participating in classroom activities as a student or
teaching assistant. These policies only apply to student effort toward earning a degree.

Holidays. Graduate students are entitled to observe University closings for Holidays
and other recognized events. The University currently recognizes 8 named holidays, 1
university designated holiday and 1 personal floating holiday.

Vacations. Graduate students are allowed two weeks of vacation per calendar year (10
traditional work days) if they receive full support during a 12-month period. Students
who receive less than 12 months of support are not entitled to vacation during the
period of support. Vacation is not provided during the supported period when students
receive support for part of the year. The dates of vacations must be approved in
advance by the student's research mentor to ensure that time-sensitive work is not
disrupted

Vacation days can be accrued from one year to the next year only with the prior written
approval of the Program and only up to a maximum of 20 traditional work days, to allow
for international travel, for example. There is no terminal leave.

The times between academic terms and the summer are considered part of the active
training period and are not to be regarded as vacation time.

Sick Leave . Graduate students are entitled to two weeks (10 traditional work days) of
sick leave per year, with no year-to-year accrual. Sick leave may be used for medical
conditions related to pregnancy and childbirth. Under exceptional circumstances,
additional sick leave days may be granted following receipt of a written request from a
physician, and prior written approval by the Program.

Parental Leave . Graduate students are entitled to sixweeks-ef-paid parental leave per
annum-for the adoption or birth of a child. The birth mother or primary caregiver is
entitled to 6 weeks leave and the other parent or domestic partner is entitled to 3 weeks
leave. When both parents are supported graduate students, each-is-eligible-fora-full-six
weekthe leave eithermay be used consecutively or together. The leave must be used
within 12 months of birth or adoption. Parental leave must be approved in advance in




writing by the Program. It is permissible to add parental leave and sick leave together te
allow for eight weeks leave for the adoption or birth of a child.
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and sick leave together for the adoption or birth of a child.

Unpaid leave. Students who require additional leave beyond what is stipulated above,
must seek prior written approval from the Dean of School of Graduate Studies for an
unpaid leave of absence. Approval for a leave of absence must be requested in
advance by the student and the student should provide documentation for the leave
request and obtain approval. Conditions for the leave and approval must be submitted







Paid Parental Leave - Human Resoures at CWRU 10/29/12 3:05 PM

Benefits for Birth Mothers, Categories 1, 2, and 3

FMLA-qualifying birth mothers are eligible to receive six weeks of paid parental leave after the birth of their child(ren). When the need for parenting leave is known, the birth
mother must notify her supervisor and submit both the Leave of Absence (LOA) form and the Certificate of Health Care Provider (CHP) to Employee Relations thirty (30) days in
advance of the leave.

Any leave which commences prior to delivery due to a serious health condition is considered personal medical leave and must be authorized by a health care provider. Paid
parental leave will not be available for personal medical leaves taken prior to the birth or adoption of the child ; the employee would be required to exhaust any available sick
and/or vacation time before commencing an unpaid leave. In this instance, employees in categories 2 and 3 who are on a personal medical leave due to a serious health
condition unrelated to childbirth should apply for Short Term Disability benefits once they have met the 2-week waiting period and have exhausted all their paid time off.

Birth mothers have the option of electing to use paid parental leave in addition to their sick and vacation time at any point after _ delivery during the leave.

As provided in policy and procedure 1V-8, 8a, Administering Leaves for Personal Medical, Family Medical, and Parenting Reasons Under the Family Medical Leave Act, once the
mother is released by her physician to return to work, she may take the parenting leave intermittently only with supervisor’s approval in consultation with Employee Relations.
Employees who require intermittent leave or a reduced work schedule must try to schedule their leaves so that they will not disrupt the department’s operations. Intermittent time
off will be paid parental leave or paid by sick and/or vacation; no unpaid intermittent time off may be taken until paid parental leave and sick and vacation are exhausted. Any
parenting leave must be taken within 12 months of the child’s birth.

Benefits for Other Parents (Including Domestic Partners) — Birth of Child, Categories 1, 2, and 3

Other FMLA-qualifying parents (including domestic partners) are eligible to receive three weeks of paid parental leave after _ the birth of their child(ren). When the need for
parenting leave is known, the parent must notify the supervisor and submit the LOA form to Employee Relations thirty (30) days in advance of the leave. After delivery, parents
(including domestic partners) must provide a copy of the proof of birth to Employee Relations. Any parenting leave must be taken within 12 months of the child’s birth. Employees
on an unpaid leave must have exhausted all paid parental leave and vacation pay. Parents (including domestic partners) may take the parenting leave intermittently only _ with
supervisor’s approval in consultation with Employee Relations. Employees who require intermittent leave or a reduced work schedule must try to schedule their leaves so that they
will not disrupt the department’s operations. Intermittent time off will be paid parental leave or vacation; no unpaid intermittent time off may be taken until paid parental leave and
vacation are exhausted.

Benefits for Adoptive Parents, Categories 1, 2, and 3

FMLA-qualifying employees who legally adopt a child are eligible to receive paid parental leave. The primary care-giver may receive up to six weeks of paid parental leave to

care for and bond with a newly adopted child(ren). In addition, the primary care-giver has the option to use up to six weeks of their unused sick days and vacation day balance.

The non-primary care-giver may receive up to three weeks of paid parental leave to care for and bond with a newly adopted child(ren). Paid parental leave is limited to a total of

nine weeks if both parents/partners are employees of Case (six weeks for the primary care-giver and three weeks for the paid parental leave rMttA form primary care-giver and three weeks

http://case.edu/finadmin/humres/policies/compensation/paidparent.html Page 2 of 2



Appendix 2
INTERIM FACULTY PARENTAL LEAVE POLICY

The Parental Leave Polioy facultyprovides for.

X Up to sixteen weeks (16 weeks) of paid parental leave during the academicfgealtigriiorary caregivers,
including guardians, to care for and bond with a newborn, adopted or foster child under the age of 6; the leave
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Appendix 3

RUTH L. KIRSCHSTEIN NATIONAL RESEARCH SERVICE AWARDS
(from grants.nih.gov/grants/policy/nihgps_2012/nihgps_ch11.htm)
11.2.13.1 Leave

Vacations and Holidays.  Kirschstein-NRSA fellows may receive the same vacations and
holidays available to individuals in comparable training positions at the sponsoring institution.
Fellows shall continue to receive stipends during vacations and holidays. At academic
institutions, the time between semesters or academic quarters generally is considered an active
part of the training period and is not considered to be a vacation or holiday.

Sick Leave and Other Leave. Kirschstein-NRSA fellows may continue to receive stipends for
up to 15 calendar days of sick leave per year. Under exceptional circumstances, this period may







To: Faculty Senate Executive Committee

From: Faculty Senate Graduate Studies Committee
Re: Proposals from the Music Department
November 1, 2012

At the October 2012 meeting, the Graduate Studies Commapf®ved proposals from the
Music Department by unanimous votes. These three proposals will rename degrees in Early
Music. The goal is to rename three existing programs to make the names consistent and clearer

Proposal to Rename Music Degrees
Threedeggreesin the Music Departmenthe MA in Early Music Performance Practices, the



CWRU Action Form :

{instructions on back)

College/School: __ Calleg

Department: Musig1

PROPOSED: IH!
. m
pt
—_— 5y
de
TITLE:
EFFECTIVE: Fall
DESCRIPTION:
|

The Department of I

offered in the curren
Performance Practio
emphasis in Early
as being in Historic
Current Graduate D

DMA in Early Music
Degree offered with
DMA in Historical P

This is a much-need
programs. Oberlin, -
more emphasis ont
Practice" seems to ¢
for the period of cov
appropriate descript
precepts in view.

1s this major/minor/prog .

If modification or replac
requirement changes nee

Does this change in majo

If yes, which department|
I

Contact person/committ.l.l







o B















Comprehensive

The Compre
September. (DM
music history, not
within two weeks
can be repeated, I3
sections of the wr

The writte
performance pracy
sections as follow.

Day 1: 9a)
Day 1: 2p
Day2:9

Day 2: 11

Questions are dra
covered in semina
topics) and four sl
hour essays (chose

The second |
a derailed critical
of different seyle

petition to do s0 i
the DMA require:
for 3 hours) rathe
examinarions will
normally required!

Students whe
DMA program, wt
required for the -

B rr—




CWRU Action Form

{instructions on bnelk)

College/School: __ Colle
Department: Musi

PROPOSED: n

|

TITLE:

EFFECTIVE: Fall

DESCRIPTION:

The Department of |
offered in the currer.
Performance Practii
emphasis in Early

as being in Historic

Current Graduate L.
MA in Early Music F

Degree offered wit!']
MA in Historical Pen

This is a much-neef
programs. Oberlin,
more emphasis on ~
Practice" seems to
for the pericd of cou
appropriate descripj
precepts in view.

Is this major/minor/pro

If medification or replaik\
requirement changes ne

Does this change in majc:‘

If yes, which departmen

Contact person/committ.

=T




SIGNATURES:
Department Cu
Department Ch!
College/School €
College/School 1
UUF Currieulm

File copy sent (o

=

Al







Foreign Langy

Students
relevant to the|
Latin, though
to the student]
with the aid of

the examinatid
The mini

of college-leve X

the language.

Lecture-Recits

will consist of
will serve as th
Department c
distributed to
the lecrure wil
applied teache
jury approxim
postponement
by a majority «

Generally
the overall eve
document will
the advisor. T
to discuss wa)J

Students
listing on the |
April 1 durin

Degree Overl;l

Students
formally perici
already taken =
the first lectur
651 for 6 hou
fourth year at

Students
PhD program
required for ¢

include 3 houl







Foreign Lang

Students r
to the student’.
exceptions can
of specialty (ea
one to be trans
excerpt.

The minir

college-level st]
Lecture-Rec!

One jurieg
hours of registlj
three full-time
advisor. Afters
will work with
one month befi
the jury. The a
Generally]
overall event n
lecture-recital 3
the lecture-reci
Students A
on the Depart
the semester bl]

Degree Ovej

Students i
to do so in the’

]

requirements, J

than the MA |
taken in the Fa
students.
Students 1
program, will k
DMA degree.

L




CWRU Action Form for

(instructions on back)

College/School: _ College o ;

Department: Music

PROPOSED: majo
mino/
progi
seque
degre

TITLE:

EFFECTIVE: Fall

DESCRIPTION:

The Department of Mu
offered in the current E
Performance Practices
emphasis in Early Musi
as being in Historical P

Current Graduate Degr
PhD in Musicology
Early Music Performan

Degree offered with title
PhD in Musicology with

This is a much-needed
programs. Oberlin, for
more emphasis on the
Practice" seams to emt
for the period of cover:
appropriate descriptor,
precepts in view.

Is this major/minor/progra

If modification or replaceme:
degree requirement changes

Poes this change in major/m?

If yes, which departments? 5

Contact persow/committee:




SIGNATURES:

Department Cur
Department Chai
College/School C
College/School P
UUF Curriculum

File copy sent to:

[T







col
lan

Sey

€X4d
PEC

pre

O

in:

qu
tof

con

is 2

res

the
poy

Le

zer
ful

ava

of ¢

te
ap}
pot

apj;
TH
als

1m

on
th

Di
Ph

Th]
per

g

el S




Thisisa
Department. !
music historyy
1750). A miniy
needed to pref,
complete the

Admission I

Admissio

performance g

the PhD in l\q
Audition In

Three pig,
minutes. We
styles, and o
the candidate

advance to pr
of a live audirif

Courseworkl’

Al progr
examination t
of 36 hours o
Research (M
Medieval/Ren
Analysis (MU
Seminars in
below). In adc
required for z

Ensemble Pg

All studerl
each semester

Cwl







Generally, th
overall event not
lecture-reciral wilH
the lecture-recital

Students are «
on the Departmen
the semester befor

Dissertation

A minimum g

PhD in musicolog
The dissertation i
performance prac

|

o

- e




	Agenda for 11-8-12 Executive Committee meeting
	Minutes from 11-8-12 Faculty Senate Executive Committee final
	Graduate Student Leave Policy 11_2012
	Policy with changes post ex comm meeting-Graduate Student Leave Policy 11_2012 excomm
	Leave Policy Appendices 11_2012
	Faculty leave policy.pdf
	INTERIM FACULTY PARENTAL LEAVE POLICY


	Grad Studies cover memo re Music Dept degree name changes
	Proposal to Rename DMA in Early Music 11-1-11
	Proposal to Rename MA in Early Music Performance 11-1-11
	Proposal to Rename PhD in Musicology-Early Music Performance Practices Concentration 11-1-11



