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In This Issue:

The Laboratory’s
Chemical Hygiene Plan

(continued on p.2)

New Assistant
Director of

Radiation Safety
The department is glad to welcome the

new Assistant Director of Radiation Safety,
Bill Stephany,  who holds a doctorate in
nuclear science from the University of Michi-
gan.  He migrated back north after spending
nine years in the Southeast working as a
consultant at the Department of Energy’s
Savannah River Site, then as the Assistant
Radiation Safety Officer at the Medical Col-
lege of Georgia.  His extensive experience in
the nuclear field makes him an outstanding
addition to the Department of Occupational
and Environmental Safety staff.

After completing a DOE-funded research
project and work for his PhD degree at the
University of Michigan, he worked as an
Assistant Professor at the University of Mas-
sachusetts.  Concomitantly, he held a Visit-
ing Scientist appointment at MIT's National
Magnet Laboratory, contributing to fusion
reactor design.

Bill brings to the position many years of
operational, management, and supervisory
experience as well as an appreciation of the
pressures to which researchers are subject.
While recognizing the need for compliance
with regulations, he sees the need to sup-
port research and succinctly expresses this
balance as  “low impact compliance.”

Early this year, when 1999 laboratory inspec-
tions begin, our safety technicians will be looking
expressly for each laboratory’s specific Chemical
Hygiene Plan (CHP), the set of written proce-
dures detailing safety protocols for procedures
done in the lab.

The Safety Office is currently handing out the
updated Chemical Safety Manual to PIs, along
with an Exposure Control Plan if necessary (those
laboratories working with bloodborne pathogens).
All laboratory personnel should know where this

document is located and
what it contains, and PIs
must make sure that all
laboratory personnel
know how to comply with
the safety protocols con-
tained in their CHP.

My CHP
or, How to Keep
Employees Safe

and Happy

by Dr. DoGood



vol.8 no.1     Department of Occupational and Environmental Safety p. 2

What WASTE!
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WATCH
YOUR
 STEP!

Along with winter weather
comes increased potential for
injuries caused by slips and falls
on icy outside walkways and
wet floors, especially near door-
ways.

The key to reducing the risk
of injury from any hazard is to
be aware of it and act accord-
ingly.   This includes eliminat-
ing or reducing hazards when
possible, and protecting your-
self against unavoidable ones.
Here are some ways to reduce
the risk of seasonal injury:

• Be sure to wear proper foot-
wear and use handrails when
possible;

• Be more observant and de-
liberate while walking;

• Clear up danger spots by
removing ice and snow from
walkways, mopping wet areas,
removing or replacing ineffec-
tive floor mats, repairing leaks
that result in ice formation, and
displaying signs or barricades
to warn others of slippery areas.

While Plant Services does an
admirable job of keeping areas
of the university clear of ice and
snow, the rapidly changing win-
ter weather makes it impossible
for them to keep conditions safe
at all times.  We can help by
notifying them (368-2580) of  any
hazardous spots.

How to Report an Employee
Injury or Illness

Needlestick Injuries Are Especially
Under-reported

As a reminder, supervisors must file a report for all injuries
to personnel working for them, both for worker’s compensa-
tion reasons and under OSHA Rule 200 reporting require-
ments.  Injuries must be reported even if medical attention is
refused.

Workers hurt on the job should first inform their supervisor
and then, depending on the extent of the injury, go to Health
Services or the emergency room.  Often for minor injuries,
workers choose not to seek medical attention.  In these situa-
tions, supervisors still should fill out a report that records this
information—that the employee refused medical attention
beyond basic first aid.   We are especially concerned that
needlestick injuries are under-reported by supervisors, be-
cause workers often refuse medical attention for this type of
injury.

 To report an injury, supervisors should call Laura Corrigan,
in charge of Workman’s Compensation, at 368-4394.  A
“Supervisor’s Report of Occupational Injury/Illness” form
will be sent to you.  The front part should be filled out by the
injured person’s immediate supervisor; the back of the form
contains a place where the department, division, or adminis-
trative head is asked for additional information about the
occurrance.  Keep a copy for your records, and send the
original back to Laura Corrigan.

Supervisors are not called upon to make any sort of judg-
ment call as to the appropriateness of a Worker’s Compensa-
tion claim—they should simply report the injury or illness.
Again, this includes needlestick injuries, even if the victim
refuses medical attention.

Regardless of where an injured person chooses to receive
medical help—University Health Services, the emergency
room, or one’s own physician—we strongly recommend that
everyone receive treatment without delay.  If you have any

questions about injury report-
ing, call Laura Corrigan at the
above number or Richard
Harley of Safety Services
(x5865).

See related article on
page 5:  " Needlestick

Injuries and Their
Prevention"






