
Pregnancy and Parenting Accommodations for Dental Students 
  

The Case Western Reserve University School of Dental Medicine, through both the Office for Equity and 
the Office of Student Affairs, supports pregnant and parenting students so they can achieve academic 
success while pregnant, recovering from the birth of a child, caring for a newborn, and/or breastfeeding. 
Students whose partners are pregnant or who give birth to a child are also entitled to support. 

Students should meet with Dr. Williams, Assistant Dean for Admissions and Student Affairs  to map out a 
detailed plan of adjustments and accommodations as early in pregnancy as feasible. The Office for Equity 
supports students by identifying available pregnancy and parenting accommodations and serving as an 
additional resource. Pregnant students or students whose partners are pregnant should contact the Office 
of Equity to understand the scope of available accommodations and options.  

 

Adjustments to Promote Student Success: 

Title IX (which prohibits gender discrimination against students) prohibits schools from penalizing 
students because they need time off or other reasonable accommodations due to pregnancy, childbirth, 
or caring for an infant. The Office for Civil Rights (OCR) within the United States Department of Education 



• Leaves of absence 
• 



they can stay in school and complete their education, thereby building better lives for 
themselves and their children. 

  



Pregnancy and Parenting Accommodations for School of Dental Medicine Faculty and Staff 
  

The Case Western Reserve University School of Dental Medicine partners with the Office for Equity to 
support pregnant and parenting faculty and staff so they can achieve professional success while pregnant, 
recovering from the birth of a child, caring for a newborn, and/or breastfeeding. Employees whose 
partners are pregnant or who give birth to a child are also entitled to support. 

Faculty and staff should meet with their supervisor and/or the Office for Equity to map out a detailed plan 
of adjustments and accommodations as early in pregnancy as feasible. The Office of Equity can help 
identify available pregnancy and parenting accommodations. Pregnant employees and those whose 
partners are pregnant should contact the Office of Equity to understand the scope of available 
accommodations and options.  

 

Faculty and Staff Accommodations: 

Accommodations cover pregnant employees and co-parents, regardless of gender. For pregnancy, this 
includes pregnancy symptoms and complications, infertility, miscarriage, termination of pregnancy, 
recovery from any of these events, and parenting an infant. 

Individualized support and accommodations may include the following:   
 

• Workplace support (flexible schedules, excused absences, remote work) 
• Temporary parking in a closer location 
• Modification of policies, including attendance policies 
• Modified schedules 
• Leaves of absence 
• 

 •  


